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In the spirit of respect, reciprocity and truth, Gibson honours
and acknowledges that it is headquartered on the traditional
territories of the peoples of Treaty 7, which includes the
Blackfoot Confederacy (Siksika, Kainai, Piikani), the Tsuut'ina,
the Tyaxe Nakoda Nations and the Métis Nation (Region 3).
Our work also spans many Lands across Turtle Island,
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Sustainability Performance Highlights

At Gibson, we are committed to integrating sustainability into our culture and day-to-day operations. The safety and protection of people,

WKH HQYLURQPHQW DQG RXU DVVHWYV LV SDUDPRXQW WR *LEVRQMV GH“QLWLRQ RI D UHVSRC
WKH KLJKHVW VWDQGDUGVY RI JRYHUQDQFH DQG HWKLFV ZH DLP WR SURYLGH ORQJ WHUP Y

communities, Indigenous rightsholders, governments, customers and suppliers.
Implemente 0.46 One

company-wide biodiversity 26-megawatt Renewable industry-leading employee of Alberta’s Top 75
assessment Power Purchase Agreement Total Recordable Employers and Canada’s

( \ Injury Frequency (TRIF) Best Diversity Employers
A \/

Alberta's

24.8%

reduction in
Storage and Handling Scope 1
and 2 emissions intensity
vs. 2020 base year

EMPLOYERS
2023

$1.5M+ Published
in community contributions Indigenous Peoples Policy CDP Climate
in 2022 — Change score for

E three years in a row

CANADA'S BEST
DIVERSITY EMPLOYERS

A—
100%

Gibson’s footprint in the North American

44%

of employees completed liquids infrastructure market with the
cybersecurity awareness training acquisition of the South Texas Gateway women on Board
Terminal (STGT), which maintains our of Directors
P VXVWDLQDELOLW\ SUR“OH D
_@ Gibson’s industry-leading carbon intensity

13.9

average annual volunteer hours
per employee

0

Lost Time Injury
Frequency (LTIF) and
Recordable Vehicle
Incident Frequency (RVIF)
for three years in a row

tH[LEOH ZRUNLQJ RSWLRC(
Increased DQG “QDQFLDO ZHOOQHV
annual employee programs for employees

mental health support

to $15,000 per family O

Gibson Energy Inc. Sustainability Update Report
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GIBSON
ENERGY

1953 - 2023

70 YEARS OF
CONNECTING ENERGY

"o"o"o
ey
Delivering Working Operating
Energy Together With
Respon5|bly Excellence

At Gibson, Delivering Energy Responsibly,
Working Together and Operating With
Excellence are the foundation of our
business operations.

Throughout this Sustainability Update Report, we are
proud to share the meaningful progress we have
made across these priority areas over the past year.

Our determination, passion and openness to
continually challenge the status quo has positioned
Gibson as a leader in North America’s sustainable
energy industry. We are steadfast in our commitment
to identify ways we can support the energy transition
and meet the global energy demand.

Gibson Energy Inc. Sustainability Update Report

“For 70 years, Gibson has played an in integral
role in the North American energy value chain.
As we continuously evolve our business
strategy to meet the needs of our customers,
we are equally committed to holding ourselves
accountable to our Environmental, Social and
Governance (ESG) targets, for the betterment

of our company and society as a whole.”

6WHYH 6SDXOGLQJ 3UHVLGHQW &KLHI ([HF
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Our Ambition

Gibson will continue to challenge the status quo and achieve bold growth in the North American midstream & e
energy transition infrastructure space, by building off  core strengths and expanding the existing footprint, to |
realize its unwavering goal of consistently generating sustainable long-term value for all stakeholders, customers T =

and employees.

e

3 S~ e

Our Strategy

Optimize Our o Net Zero 8 Pursue Energy <. Maintain Leading 1 Strengthen
Core Business by 2050 Transition Opportunities ESG Performance Shareholder Value

The Gibson Way

CoNTRBUTE ‘SREDGE =FOCUSED WxRK IT OUT
ADD VALUE EVERY DAY se RESILIENT OPEN-MINDED DO IT TOGETHER

Gibson Energy Inc. Sustainability Update Report
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‘m Environmental

Throughout the past year, Gibson continued to advance our sustainability journey, prioritize
safety and identify ways to further support the energy transition. Our ESG targets and Net Zero

E\ FRPPLWPHQW H[HPSOL*HV WKH ZLGHVSUHDG LQWHJUDWLRQ DQG LPSOHPHQWDWLRQ
sustainability priorities throughout our business. As Gibson continues to grow, we remain Storage and Handling Emissions Intensity
steadfast in our commitment to sustainability, transparent communication and the realization of Reduction
our targets, goals and aspirations. The following dashboards display the progress we have made Goal 60% Goal 95%
by 2025 by 2030

against our targets as of year-end 2022.

Processing Emissions Intensity Reduction

YLQJ RXU HPL\;\’\/L&EIQO%UH@'_)Z{OJEWLRQ

by 2025 by 2030
well-positioned to achieve all of our targets by their respective deadlines. For . . .
L . . . . L . Company-Wide Intensity Reduction
additional information regarding our plans to achieve our emission reduction targets
and our pathway to Net Zero, please refer to pages 8 and 9 of this report. o 1 ot 200
oal: 15% oal: 20%
by 2025 by 2030

-

Company-Wide Scope 2 Absolute
Emissions Reduction

Goal: 50% Goal: 100%
by 2025 by 2030

Moose Jaw Facility Scope 1 and 2
Absolute Emissions Reduction

Goal: 15%
by 2025

Utlimate Goal: Net Zero Scope 1 and 2
Absolute Emissions by 2050

On track to achieve emissions
targets given current and
planned initiatives

Note: All targets are established on a 2020 baseline and intensity targets include Scope 1 and 2 emissions.

Gibson Energy Inc. Sustainability Update Report



-l
1

Overview Delivering Energy Responsibly

Working Together

Operating With Excellence Performance Data

BEw«w <« 7 >

p)
))

ﬁ Social

cJo.
cJo
cJo:

Women in the Workforce

0
34% Goal: >40% Goal: >43%
\ by 2025 by 2030
®

Women in Leadership — VP and Above

0

Goal: 533% 3370 Goal: >40%
by 2025 by 2030

_

Women in Senior Leadership — SVP and Above

0 Goal: 1 woman
‘ by 2025

Racial and Ethnic Minority Representation
in the Workforce
17.5% Goat: >21% Goal: >23%

\ by 2025 by 2030
o 9

Indigenous Representation in the Workforce

0
Goal: >25%  3-3%0  Goal: >3.5%
by 2025 by 2030

Racial and Ethnic Minority and/or Indigenous
Representation in Senior Leadership — SVP
and Above

Goal: 1 person 1
by 2025

Community Contributions
At least $5 million (minimum of $1 million annually)
$4.46M Goal: >$5M

\ by 2025
9

Community
Maintain our leadership in workforce participation in
our community giving program

Goal: >80% 89%

by 2025
()

Total Recordable Injury Frequency (TRIF)
Top quatrtile safety performance (0.5 or less)

Goal: <0.5 0.46

?‘ Governance

Women Representation on Board of Directors

0,
Goal: >40% 44%
by 2025

Racial and Ethnic Minority and/or Indigenous
Representation on Board of Directors

Goal: 1 person

by 2025 ‘

Sustainability Leadership

Maintain top quartile performance from
third-party ESG rating agencies

Protection of Assets

Ensure robust cybersecurity measures
are in place

Gibson Energy Inc. Sustainability Update Report
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Delivering Energy
Responsibly

Relevant United Nations Sustainable Develo

CLEAN WATER 9 INDUSTRY, IRNOVATION 12 RESPONSIBLE 13 CLIMATE
AND SANITATION AHD INFRASTRUCTURE CORSUMPTION ACTION
D PRODUCTION

v

Climate Change and Energy
Transition

(UN SDGs)

15 ol

Gibson plays an integral role in the Canadian Gibson has s
energy value chain and is committed to Capstone In
embedding sustainable practices in all purchase p
aspects of our business. We recognize our ' Attributes fro
responsibility to foster a sustainable economy ; 2 and 4 wi
by reducing greenhouse gas (GHG) emissions Jenner, AB.
and, in turn, helping to limit the rise of global

temperatures and mitigate the impacts of

climate change.

Setting ambitious performance targets is ' Buffalo Atlee
essential to driving continuous improvement - _ operated by
and we are proud of the progress made E - : ' with the Saw!
toward our emissions reduction targets over = : an equity
the past year. We remain proactive in pursuing < Construction
opportunities to reduce emissions, integrate . underway.
low-carbon transition options and embed

climate-related considerations into our

business decisions.

Gibson Energy Inc. Sustainability Update Report
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To effectively address the energy trilemma of Progress in this area is not linear, so while our VWUDWHIJLF REMHFWLYHY DQG V
ensuring energy security, affordability, and HPLVVLRQV SUR“OH UHPDLQV VXEVWDOQWLDOO\ ORZHU
sustainability, we are committed to ongoing WKDQ LQGXVWU\ SHHUV ZH N Q"I‘Q? Wk ERR" BV @WFAKKDW RXU OR
exploration and investment in low-carbon ZRUN WR GR $V ZH WUDQVLW LWBIFORiRIEIO towes pryempipsiasmgsl help

and renewable energy opportunities to future, Gibson will continue to prioritize Gibson achieve our climate ambitions.
reduce our emissions footprint and progress investment in low-carbon initiatives and
toward our ultimate goal of Net Zero Scope 1 explore opportunities to provide renewable
and 2 emissions by 2050. products and services that align with our

Pathway to Net Zero

Our pathway to achieve Net Zero Scope 1 and 2 emissions by 2050 mitigates long-term
ULVNV DQG LGHQWL*HV FXUUHQW DQG IXWXUH RSSRUW
address the changing needs of our customers.

Investment in Renewables

Producing and/or procuring low-emissions energy sources, such as through renewable PPAs,
WR SURYLGH HOHFWULFLW\ DQG SRZHU HOHFWUL"“H TXLS

‘H DFNQRZOHGJH WKDW RX .
growth projects, aimed at helping to
meet global energy demand and

| i : Modernization and Innovation
reduce our emissions intensity, may

increase Gibson’s absolute emissions Switching to lower-emission and renewable fuels such as hydrogen or renewable natural gas
in the short-to-medium term. However, d

we are confident that over the -

long-term, we expect to see a

decrease in emissions as we Decarbonization

progress toward our targets.  When Utilizing carbon capture and storage and other new and emerging technologies
bringing new assets into our portfolio,

such as our recent acquisition of the .I_

STGT, we are committed to ensuring

that such assets are operated safely, Carbon Offsets
re onS|ny and sustainably,

8WLOL]LQJ 5HQHZDEOH (QHUJ\ &HUWL“FDWHV 5 U FDU
for residual or hard-to-abate emissions

Gibson Energy Inc. Sustainability Update Report
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Environmental Stewardship and
Land & Biodiversity

We believe that protecting the environment is
part of being a responsible corporate citizen.
Accordingly, we strive to minimize waste and
emissions, and promote resource conservation
and environmental stewardship. From planning
and construction through to daily operations,
we strictly adhere to environmental protection
measures and regulations.

As responsible stewards of the land, we aim to
reduce our environmental impact by
minimizing disturbance and restoring habitat
in the areas where we operate. All regulatory
and industry standards for conducting
ecological assessments are followed. For
emerging projects, we have implemented a
mitigation hierarchy approach to minimize the
disturbance to local species and their habitat.

1.3 Over
metric tonnes of 9 9 %

electronic waste
was recycled and
diverted from the

of all water we use

in our operations
is routinely and

safely returned to
the watershed

ODQG"00 LQ

our information
technology waste

recycling program j

LYH

EH

investigating additional avoidance and mitigation measures for new developments
where appropriate.

.
U

Gibson Energy Inc. Sustainability Update Report
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Responsible Procurement

Gibson remains committed to improving
sustainability across our supply chain by
selecting more sustainable and diverse
VXSSOLHUV DQG SRVLWLYHO ) : !
practices. Over the past year, we continued to Indigenous vendors in our supply chain.
gather sustainability information from our d

suppliers, while also ensuring they understand -
our expectations and encouraging them to
improve their sustainability performance. We
also held our annual supplier forum for our
NH\ HQJLQHHULQJ DQG FRQVW-~—~“__.
ensure we actively engage and raise awareness
of our suppliers on sustainability topics.

In 2023, we began an initial assessment of
potential human rights and modern slavery .
ULVNV LQ *LEVRQMV VXSSO\ Fi&
PDQDJH ULVNV DQG VWD\ DK
legislative requirements. We will continue to e : SESEH =X '
practice due diligence in screening and - T Tmyal e T .
monitoring suppliers and ensuring adherence — : : B
to our Supplier Code of Conduct and Ethics
as well as our Labour and Human Rights Policy.
We also plan to further engage our vendors
RQ DGGUHVVLQJ SRWHQWLDO
supply chains.

Gibson Energy Inc. Sustainability Update Report
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@)
aXa)
aXa¥a)

0000

VoY

Working
Together

Relevant UN SDGs
quaLTY DECENT WORK AND

10 Nawts
AND WELL-BEING EDUCATION ECONOMIC GROWTH INEQUALIMIES
F' N

(=)

At Gibson, our goal is to connect our employees to rewarding careers, build a high-performing

DQG DJLOH ZRUNIRUFH ZKHUH FROODERUDWLRQ DQG FUHDWLYL
IRU HPSOR\HHV WR JURZ E\ WDNLQJ RQ QHZ FKDOOHQJHV :H D
over the last year and are committed to remaining an employer of choice and supporting our
WDOHQWHG GHGLFDWHG DQG GLYHUVH ZRUNIRUFH

3;3

i\(mme_ 7h K

CANADA'S BEST
DIVERSITY EMPLOYERS

Gibson Energy Inc. Sustainability Update Report
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‘H YDOXH WKH LPSRUWDQF
balance and wellness among our
employees and have implemented
several new initiatives to provide
HQKDQFHG tH[LELOLW\

-

Gibson Energy Inc. Sustainability Update Report
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,Q DGGLWLRQ WR RXU RQJRLQJ K\EULG ZRUN VFKHG
KDYH WKH RSWLRQ WR ZRUN IURP KRPH WZR GD\V
'RUN $Q\ZKHUH $XJIJXVW SURJUDP LQ 7KH SURJ
ZRUN UHPRWHO\ IURP D ORFDWLRQ RI WKHLU FKRR
We also enhanced our vacation and paid time off programs, and will regularly
DVVHVV RXU tH[LEOH ZRUNLQJ SURJUDPV WR HQVXU
of our employees and the company.

7R SURYLGH HPSOR\HHV ZLWK LPSURYHG “QDQFLDO
enhancement to our pension and retirement savings plan in 2022, giving
HPSOR\HHV WKH tH[LELOLW\ WR LGHQWLI\ WKH VDY
needs without impacting or reducing Gibson’s contributions to our employees’

plans. We also doubled the employee Flexible Spending Account allowance to
provide further assistance for increasing health and wellness expenses.

[LEL

JV F
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‘H UHPDLQ FRPPLWWHG WR IRVWHULQJ D UHVSHFWIXO DQG LQFOXVLYH ZRUNSODFH WKDW UF
FROQWLQXHG HIIRUWYV LQ 'LYHUVLW\ DQG ,QFOXVLRQ *LEVRQ IRFXVHV RQ VWUDWHJILHV LQ WKI

GIBSONENERGY.COM

I

:H DUH SDVVLRQDWH DER “ QGbkdp Larés H Guided by our Gibson Way values,
right people, who will bring their we provide employees with ongoing

WUXH VHOYHV WR ZRUN *LEVRQ RIIHUV tH[LEOH S U BBiMindPddPeducation opportunities

EHQH*WV EXLOW WR DGG vV WRHoGEWHIYY M wkH EHOQ
Our talent acquisition strategies needs of all our employees. Programs ZLWK D GLYHUVH ZRUNIH

include additional community VXFK DV RXU )DPLO\ %XL LQs"ur%dﬂQrﬁb‘l‘Wee resource groups.
outreach to industry associations enhanced parental leave program 7R IRVWHU D UHVSHEWIXO
that focus on supporting under- DQG tH[LEOH ZRUNLQJ RS R G¥mDhdrEssMefvalg discrimination,
represented candidates, allowing us some of the many inclusive programs we provide company-wide Conscious

WR DWWUDFW D GLYHUV R @ilddle © IGibZdn\eéhkployees. Inclusion training, and conduct
WKH ULJKW VNLOOV DQG ‘H FXUUHQWO\

have active memberships in ten ° Equity and gender bay gap reviews zrr:]dpllgc):/l?se gfonugpasgement SRR
community and industry groups that are also an ongoing part of our '

focus on supporting diverse groups. foundational programs, such as our
annual compensation review.

Gibson Energy Inc. Sustainability Update Report



-4

Overview Delivering Energy Responsibly Working Together Operating With Excellence Performance Data B <« < 15

Gibson is committed to establishing,
maintaining and strengthening mutually
EHQH*“FLDO UHODWLRQVKLSV
Peoples in Canada. Over the past year, we
made meaningful progress on our Indigenous
UHODWLRQV MRXUQH\ WDNLQ
the values of trust, respect and reconciliation.

To strengthen cultural and historical awareness
among our employees and to continue the
path forward for Indigenous relations,
reconciliation and inclusion, we teamed up
with the First Nations University of Canada
and Reconciliation Education to launch
company-wide Indigenous awareness training.

In 2023 we implemented an Indigenous
Peoples Policy, which guides Gibson’s
relationships with Indigenous Peoples and
outlines our responsibilities and commitments
for embedding the principles of Truth and
Reconciliation at all levels of the organization.

98%

of Gibson employees and directors have
completed Indigenous awareness training as of 2023

Gibson Energy Inc. Sustainability Update Report

Gibson completed a community engagement mapping initiative that mapped
communities within the proximity of our operations to help us prioritize our initial
engagements. We began important conversations with Indigenous communities,
focused on relationship building, education and employment initiatives, economic

Z énglgemert Brougtd @EUXivh in business development and procurement practices,

and potential future project participation opportunities.

D R D F K X | OW _RQ

HIGH LEVEL ()

ALBERTA SASKATYCHEWAN

TREATY #8
(1889)

PEACE RIVEF{. FORT MCMURRA!

TREATY #4

TREATY #10
(1906)

SEXSMITH GROUXVILLE
.GRANDE PRAIRIE

SLAVE LAKE

GRANDE CACHE

TREATY #6
(1889)

EDSON

5
EDMON\G aEDMONTON TREATY #6

(1876)

TERMINAL

LLOYDMINSTER . PRINCE ALBERT

RIMBEY DRY
RINEEY(@) HARDISTY
NORTH BATTLEFORD

RED DEER

. SASKATOON
@kerrOBERT
CALGARY PLATO NORTH
HEAD OFFICE C)
HUSSAR

- N YORKTON

CALGARY
PLATO SOUTH

TREATY #7
(1877) MOOSEJAW . REGING
IMEDICINE HAT MOOSE JAW

. FACILITY

LETHBRIDGE
@sovon TREATY #4
(1874)
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Community investment that supports the communities where we live and operate is fundamental to our corporate culture. Contributing to
our community offers an important avenue for serving local needs, harnessing our employees’ interests and aligning with our business and
sustainability goals.

‘F‘
GORD CHANIE

DOWNIE:WENJACK

FUND

"?J _ ‘-;(

Safety Community Environment Mental Health

*LEVRQ LQLWLDWHG D “YH \
partnership with the Gord Downie &
&KDQLH :HQMDFN )XQG ZKL
build cultural understanding and

create a path toward reconciliation
between Indigenous and non-
Indigenous peoples. Through this
partnership, we have committed to
developing Legacy Spaces at our
PDLQ *LEVRQ RI“FH ORFDWL
ZLWK RXU &DOJDU\ KHDG
Legacy Spaces will be safe, welcoming

places where conversations and
education about Indigenous history

and our collective journey toward
reconciliation are encouraged and
supported. These spaces also serve

as symbols and reminders of the
LPSRUWDQW ZRUN HDFK RI
XQGHUWDNH K SDUWLFXOD
in responding to the Truth and
Reconciliation Commission’s 94 Calls

to Action.

-7

@I0SOIRs 21V £S

Gibson Energy Inc. Sustainability Update Report
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Over the holidays, Gibson'’s Operations In support of World Hunger Day 2023, several activities, including an onsite volunteering
DQG (QJLQHHULQJ WHDP VSR Q \VaRtiity, @ere organized at Gibson to raise awareness of world hunger.

children in foster families by hosting a

gift drive, wrapping the presents and -
learning more about becoming foster

parents. Gibson employees also
contributed hundreds of items to a

formal attire drive, helping to ensure

young graduates had a dress or suit to
wear to their high school graduation.

by Gibson employees in including environment,
through community 2022, with an average of safety and community-
investment, employee 13.9 hours volunteered based initiatives
giving and more per employee

Gibson Energy Inc. Sustainability Update Report
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F

Operating With
Excellence

Delivering Energy Responsibly Working Together

Relevant UN SDGs

GOOD HEALTH

AND WELL-BEING INDUSTRY. HHOVITION ‘“ SUSTAIABLE CTIES 12 RESPONSIBLE

CORSUMPTION
AND PRODUCTION

O

Health and Safety

At Gibson, we strive to foster a culture of safety
and remain committed to continuous
improvement and operational resiliency.
Guided by our Operations Policy, we have
fully integrated our health and safety programs
into our Operations Management System.

Gibson’s safety initiatives include targeted
safety campaigns, made up of engaging
communications coupled with leadership
“HOG YLVLWV YLD RXU 9DOLGI
I9IMQ9 SURJUDP 9MQ9 LV D V_
program designed to have leaders from
DFURVV *LEVRQ REVHUYH ZRLU
FULWLFDO WDVNV DQG HQ !
conversations to ensure the effectiveness of
ZRUN SUDFWLFHV

e
1

Operating With Excellence

Performance Data

Gibson’s Mission Zero represents

our aspirational goal to ensure

zero harmto people, environment

and assets. We have set a target

to achieve and maintain employee

TRIF performance in the top

quartile among our peer group, a

target we have surpassed for two

years in a row. The success of

Gibson’s health and safety
SURJUDPV LV DOVR UHtHFW
DQG 59,) UDWHV RI JHUR II
employees and contractors for

the third year in a row.

Gibson Energy Inc. Sustainability Update Report
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In early 2023, we updated Gibson’s Eight Life
Saving Rules to maintain alignment with
industry best practices. Our Eight Life Saving

Rules are a list of critical rules that ensure
consistent expectations and behaviours for a
GH“*QHG OLVW RI KLJK ULVN 2Z..
provide opportunities for intervention.

A guidance document was also developed to
provide more information about rule
requirements and required controls to prevent
LQFLGHQWY ZKHQ SHUIRUPLQJ
activities.

LIFE
RULES

Working Together

GROUND DISTURBANCE

Obtain authorization before
starting any ground
disturbance activities

WORK AUTHORIZATION

Work with a valid work permit
when required

ENERGY ISOLATION

Verify isolation and zero
energy before work begins

OVERHEAD POWERLINES

Obtain authorization before
working under or near
overhead powerlines

WORKING AT HEIGHTS

Protect yourself against a fall
when working at heights

CONFINED SPACE

Obtain authorization before
i"1iA"} > Ve w"i®

FIT FOR DUTY

Be in a state to perform
work safely

BYPASSING

SAFETY CONTROLS
Obtain authorization before
overriding or disabling
safety controls

Gibson Energy Inc. Sustainability Update Report
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Performance Data

In 2022, we implemented industry-leading mental health services coverage by
LQFUHDVLQJ WKH DQQXDO FRYHUDJH IURP W R St
Wuf Becdnb &finudil“Méhtal Health & Wellness” campaign, to strengthen
DZDUHQHVV RI WKH EHQH“WYV DYDLODEOH WR RXU HPSOR
YLUWXDO VHVVLRQV RQ YDULRXV PHQWDO KHDOWK WRSLI
matching opportunities.
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Gibson’s focus on safety also encompasses the integrity and reliability of

our assets. To ensure and strengthen asset integrity, we continued to
SHUIRUP UHJXODU LQVSHFWLRQV SUHYHQWLYH

at all our facilities. In addition to conducting ongoing monitoring utilizing

advanced technologies, we are committed to preventing incidents, such

as releases, by continuing to invest in inherently safer designs. We believe

WKDW FRQWLQXRXV LPSURYHPHQW LV NH\ WR
operations. By understanding and managing potential threats to our |
assets, while learning from past incidents, events and near misses, we can

strengthen and maintain our asset integrity and resilience.

As part of our targeted safety campaigns, we launched a Process Safety

In 2022, we implemented a new regulator-approved
Quality Management System (QMS) program for our

ODQDJHPHQW 360 ULVN FDPSDLJQ WR VXSSRUW R*”%ﬁWkFW%%W&?@RSW%"WEWﬂ;EW reaspd

of zero Tier 1 and Tier 2 incidents, which are high consequence incidents.
We also rolled out PSM awareness training, Pressure Equipment Integrity
Management program training and Management of Change training to all
operations and engineering employees to further support our culture of

safety and continuous improvement.

Gibson Energy Inc.

Sustainability Update Report

efficiencies le ss downtime igher

production at the facility. We also conducted a Process

Hazard Analysis for Gibson’s legacy assets and started
ZRUNLQJ RQ UHGXFLQJ LGHQWL“HG KLJKH

At Gibson, we are committed to continuously enhancing our cybersecurity efforts and believe it

is our collective responsibility to safeguard our organization’s data and assets from potential
ULVNV 7R HQVXUH RQJRLQJ F\EHUVHFXULW\ DZDUHQGhevVTPR G X
series on our intranet, a monthly Information Services Scoop newsletter and an Information
Services Lunch and Learnseries. We also continue to provide quarterly cybersecurity training to

all employees, which includes an annual Cybersecurity Knowledge assessment designed to
JDWKHU YDOXDEOH IHHGEDFN WR HQKDQFH RXU &\EHUVHFXULW

‘H FRQWLOQXH WR LGHQWLI\ DQG PLWLIJDWH F\EHUVHFXULW\ UL
third-party audits and internal and external penetration testing. By implementing these

PHDVXUHYV ZH DLP WR FRQWLQXRXVO\ LPSURYH RXU F\EHUVHFX
DQG XQGHUVWDQGLQJ RI KRZ WR HIIHFWLYHO\ FRPEDW F\EHUVI
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Transparency is the foundation of our sustainability journey, and we are The scope of performance data outlined in the following data tables is
committed to ensuring consistent and comparable sustainability data focused on the assets we owned and operated in Canada and the

DQG LQIRUPDWLRQ 2XU UHSRUWLQJ LV JXLGHited Statesl (U.B.VduripB the HivenhQing pérpdsWikless otherwise
Related Financial Disclosures (TCFD) recommendations as well as the VSHFL“HG

Sustainability Accounting Standards Board (SASB) standards for the

OLGVWUHDP DQG 5HILQLQJ ODUNHWLQJ LQGXVWULHY DG WKH *CREDC

Reporting Initiative (GRI) Core option. We continue to explore RU WKH HSRUWL \HD 74 REWDLOHG WK
opportunities to enhance our sustainability and climate-related JRU U U QJ U Q

UHSRUWLQJ LQFOXGLQJ FORVHO\ PRQLWRULWYIFRYERBER WEHHARIN v Sé%SH DQG 6FR:
standards. &DQDGLDO DQG 86 RSHUDWLRQV 7KH YHUL“F

2 emissions was conducted to a reasonable level of assurance, and
Scope 3 to a limited level of assurance, in accordance with:

« International Standards Organization (ISO) standard ISO 14064-3:2019
*UHHQKRXVH *DVHV K 3DUW 6SHFL“FDWLRQ
HUL“FDWLRQ DQG 9DOLGDWLRQ RI *UHHQKR X\

X 6DVNDWFKHZDQMYVY ODQDJHPHQW DQG 5HGXFV
%DVHOLQHYVY S5HWXUQV DQG 9HUL*FDWLRQ 6W

Gibson Energy Inc. Sustainability Update Report
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TCFD Disclosure Index

The following is a table of concordance between the content recommended by the TCFD and Gibson'’s reporting.

Disclose the organization’s '"HVFULEH WKH ERDUGMY RYHUVLJKW Rl FOLPDWH UH O DW3DB ClinhaeNCHamy© ZD28 §UBRiChEXD LW LH V
governance around climate- '"HVFULEH PDQDJHPHQWMY UROH LQ DVVHVVLQJ DQG PD J FQLPD UHQD G ULVN\
UHODWHG ULVNV DQG Rsa%&ée{g%megvm(gv Q Q Q Q Qb Rats 8hange\é\655, ques%on\%f'z

'"HVFULEH WKH FOLPDWH UHODWHG ULVNV DQG RSSRUWXCOPWIlinrht¢ Chdtge ZORR] QuestigiB\WAR Q KDV

Disclose the actual and over the short, medium, and long term and C2.4
potential impacts of climate- '"HVFULEH WKH LPSDFW RI FOLPDWH UHODWHG ULVNV D Q GDR Gliigte) @hah@e 2028 HjesRaps WK H R UJD
UHODWHG ULVNV DQG RSBERVMOHMWWHMAHWWUDWHI\ DQG “QDQFLDO SODQQLQJ C2.3,C2.4,C3.3and C3.4

on the organization 'HVFULEH WKH UHVLOLHQFH Rl WKH RUJDQL]DWLRQMV VWUDWHI\ WBNIOJ LOWR FRQVLGH

. : T ‘ . , guestion
different climate-related scenarios, including a 2°C or lower scenario q

Describe the organization’s processes for identifying and assessing climate-related CDP Climate Change 2023, questions C2.1

Disclose how the organization ULVNV and C2.2

LGHQWL“HV DVVHVVHV DHMGULEH WKH RUJDQL]DWLRQMV SURFHVVHV IRU PDQDJIc®R difhteRRagH 2608 QUBMGHE. 2 LV NV

PDQDJHV FOLPDWH UHO DDvc\e/s'fz'rl e HolTlva’r\(lngesses for identifying, assessing, and managing climate-related

ULVNV DUH LQWHJUDWHG LQWR WKH RUJDQL]DWLRQMV RYIFGHBBHCRRMGEKOBHeHiIHEE o w

'LVFORVH WKH PHWULFV XVHG E\ WKH RUJDQL]DWLRQ W RDP\QUrhkte\Chaiwée POR3VSdctiohs @D W HG U L\

Disclose the metrics and RSSRUWXQLWLHY LQ OLQH ZLWK LWV VWUDWHJ\ DQG ULVWNIE®DQDJIJHPHQW SURFHVV
targets used to assess and

manage relevant climate- Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 GHG emissions, and the Performance Data Table, pages 24-25;
UHODWHG ULVNV DQG R Sg ﬂg R/Wd BywHLMN V CDP Climate Change 2023, section C6
where such information is , nyjranmental, S at rnanc ,
oy HVFULEH WKH WDUJHWV XVHG E\ WKH RUJDQL]DWLRQ w%&%@%éﬁ&% ﬁ%@?gﬁa@%%{\me uL

opportunities and performance against targets SEEten A

Gibson Energy Inc. Sustainability Update Report
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Sustainability Performance Data
Environmental

GREENHOUSE GAS (GHG) EMISSIONS ® 2022 2021 2020 SASB

Company-Wide Scope 1 and 2 Emissions Intensity ({CO,H &$' UHYHQXH 0.000014 0.000020 0.000022 305-4
Company-Wide Scope 1 and 2 Emissions Intensity (tCO ,e/BOE) 0.000334 0.000333 0.000312 305-4
Storage and Handling Facilities Scope 1 and 2 Emissions Intensity (tCO ,e/BOE) 0.000091 0.000101 0.000121 305-4
Processing Facilities Scope 1 and 2 Emissions Intensity (tCO,e/BOE) 0.006160 305-4
. L EM-MD-110a.1
Total Scope 1 Direct GHG Emissions (tCO ,e) 107,227 96,599 EM-RM-110a.1 305-1
Percent From Methane Emissions (%) 3.3 2.0 2.4 EM-MD-110a.1
EM-MD-110a.1
- — . @
Percent Covered Under Emissions Limiting Regulation (%) 88.2 83.5 84.8 EM-RM-110a.1
Total Scope 2 Energy Indirect GHG Emissions (tCO ,e) (Location-Based) 56,300 53,493
Total Scope 2 Energy Indirect GHG Emissions ({CO,H ODUNHW %DVHG 49,579 46,858 305-2
Total Scope 1 and 2 Emissions ({CO,H ODUNHW %DVHG 156,806 143,955 305-2
Scope 1 Direct GHG Emissions (tCO,e) 104,533 305-1
Scope 2 Energy Indirect GHG Emissions (tCO,e) (Location-Based) 54,754 52,000 305-2
Scope 1 Direct GHG Emissions (tCO,e) 2,694 305-1
Scope 2 Energy Indirect GHG Emissions (tCO,e) (Location-Based) 1,546 1,494 305-2
Scope 1 Direct GHG Emissions (tCO,e) 102,204 90,385 62,281 305-1
Scope 2 Energy Indirect GHG Emissions (tCO,e) (Location-Based) 15,424 12,838 305-2
Scope 1 Direct GHG Emissions (tCO,e) 5,023 6,213 9,139 305-1
Scope 2 Energy Indirect GHG Emissions (tCO,e) (Location-Based) 40,877 40,655 41,059 305-2

Gibson Energy Inc. Sustainability Update Report
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Sustainability Performance Data
Environmental

GREENHOUSE GAS EMISSIONS®

Purchased Goods and Services

Capital Goods

Fuel- and Energy-Related Activities
Upstream Transportation and Distribution
Waste Generated in Operations

Business Travel

Employee Commuting

Upstream Leased Assets

Downstream Transportation and Distribution
Processing of Sold Products

Use of Sold Products

Operating With Excellence

2022

551,730

5,999
10,648

102,219

899
819
2,397
856

476,156

8,810
89,181

-

Performance Data

2021

595,310

8,916

251
1,393

86,930

BEw«w <« 24 >

423,928 305-3
194,490 305-3
6,540 305-3
54,420 305-3
993 305-3
214 305-3
1,998 305-3
582
282,991 305-3
15,266 305-3
80,614 305-3

ENERGY® 2022 2021 2020 SASB

Total Energy Consumption (MWh)
Fuel (MWh)
Electricity (MWh)
Renewable (MWh)
Non-Renewable (MWh)
Canada: Total Energy Consumption (MWh)
United States: Total Energy Consumption (MWh)
Total Energy Intensity (MWh/BOE)
7RWDO (QHUJ\ ,QWHQVLW\ 0:K &$" UHYHQXH
(OHFWULFLW\ ,QWHQVLW\ 0:K &$' UHYHQXH

Gibson Energy Inc. Sustainability Update Report

464,594
367,452
97,142
11,500
85,642
448,663
15,932
0.000991
0.000042
0.000009

355,258

10,500

14,308
0.001034
0.000062
0.000013

302-1
302-1
302-1
9,000 302-1
302-1
302-1
302-1
0.000991 302-3
302-3
0.000016 302-3
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Sustainability Performance Data
Environmental

AIR EMISSIONS 2022 2021 2020

7TRWDO &ULWHULD $LU &GRQWDPLQDQWYV K &%$&V WRQQHV 3,774 4,148
EM-MD-120a.1
ILWURJHQ 2[LGtbrivie®) 12 106 119 112 -
EM-MD-120a.1
6XOSKXU 2[L G(tbivhes) 6 2 116 88 EM-RM-120a.1
. EM-MD-120a.1
Particulate Matter (tonnes) 2,450 2,865 2,613 EM-RM-120a.1
Hydrocarbons (tonnes) 1,162 1,146 849
Carbon Monoxide (tonnes) 36 15 12
EM-MD-120a.1
9RODWLOH 2UJDQLF &RPSRX®GV K 92&V WRQQHV 1,064 1,048 814 EM-RM-120a.1
H,S (tonnes) 1 12 9 EM-RM-120a.1

Percentage of Air Emissions in or Near Areas of Dense Population (%) @

BIODIVERSITY AND LAND USE © 2022 2021 2020 SASB GRI |

Sites owned, leased, managed in, or adjacent to, protected areas and areas of high
304-1
biodiversity value outside protected areas (#)
IUCN Red List species and national conservation list species with habitats in areas
: 16 K K 304-4
affected by operations (#)
Percentage of land owned, leased, and/or operated within areas of protected 61.4 K K EM-MD-160a.2 304-3

conservation status or endangered species habitat (%)

Gibson Energy Inc. Sustainability Update Report
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Sustainability Performance Data
Environmental

WATER © 2022 2021 2020 SASB ‘ GRI
Total: Water Withdrawal (m 3) 413,286 541,890 303-3
Fresh Water (n?) 413,286 354,831 531,624 EM-RM-140a.1 303-3
Surface Water (nj) 107,925 118,596 299,203 303-3
Ground Water (m®) 7,047 22,009 303-3
Municipal Water (m®) 298,315 228,511 210,412 303-3
Produced Water (m®) 0 1,544 10,266 303-3
Salt Water (n¥) 0 0 0 303-3
Canada: Total Water Withdrawal (m 3) 413,070 356,159 522,149 303-3
United States: Total Water Withdrawal (m 3) 216 216 303-3
Water Consumed (m °) 4,675 1,544 16,638 303-5
Water Returned (m?3) © 408,956 354,831 525,252 303-4
Water Recycled (%) 99.0 99.6 96.9 EM-RM-140a.1
Water Stress Exposure (%)© EM-RM-140a.1 303-3
S S T
Total Waste Generated (thousand tonnes) 114.2 306-3
Hazardous Waste Generated (thousand tonnes) 1.92 0.59 0.04 EM-RM-150a.1 306-3
Non-Hazardous Waste Generated (thousand tonnes) 112.2 66.5 306-3
Canada: Total Waste Generated (thousand tonnes) 80.2 33.2 40.6 306-3
United States: Total Waste Generated (thousand tonnes) 33.9 33.9 34.0 306-3
:DVWH /IDQG“OOHG WKRXVDQG WRQQHYV 67.1 EM-RM-150a.1 306-5
Waste Recycled (thousand tonnes) 0.1 0.4 0.2 306-4
Waste Incinerated (metric tonnes) 0 0 0 306-5

Gibson Energy Inc. Sustainability Update Report
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Sustainability Performance Data

Social

HEALTH AND SAFETY 2022 2021 -

Fatalities 0 0 EM-RM-320a.1 403-9
Employee Fatalities 0 0 0 EM-RM-320a.1 403-9
Contractor Fatalities 0 0 0 EM-RM-320a.1 403-9
Third-Party Fatalities®? 0 0 0

Combined Total Recordable Injury Frequency (TRIF) @2 0.48 0.25 1.02 EM-RM-320a.1 403-9
Employee TRIF®2 0.46 0.43 1.03 EM-RM-320a.1 403-9
Employee Number of Recordable Injuries 2 2 5 403-9
Contractor TRIF®*? 0.51 0 1.01 EM-RM-320a.1 403-9
Contractor Number of Recordable Injuries 1 0 4 403-9

Combined Lost Time Injury Frequency (LTIF) @2 0 0 0 403-9
Employee LTIF(12 0 0 0 403-9
Employee Number of Lost Time Injuries 0 0 0 403-9
Contractor LTIF®2 0 0 0 403-9
Contractor Number of Lost Time Injuries 0 0 0 403-9

Combined Near Miss Frequency Rate (NMFR) ¢ 24.4 223 16.59 EM-RM-320a.1 403-9

5HFRUGDEOH 9HKLFOH ,QFLGHQW J)UHTXHQF\ 59,) 0 0 0

EHS Action Closures Rate (%)% 95.2 90.2

EHS Meeting Compliance (%) ¢ 100.0 99.6 99.2

EHS Training Compliance (%) ®® 99.8

9DOLGDWLRQ DQG 9HUL“FDWLRQ &RPSOHWLRQ 5DWH 97.8 K K

Gibson Energy Inc. Sustainability Update Report
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Sustainability Performance Data
Social
EMPLOYEE ATTRACTION, RETENTION, DEVELOPMENT AND ENGAGEMENT

Employee Turnover (%)
9ROXQWDU\

Involuntary (%)
Average Annual Training Hours per Employee (#) @®
$YHUDJH $QQXDO 7UDLQLQJ &RVW SHU (PSOR\HH
Gibson Employees ?9

Full-Time Permanent Employees @9

Part-Time Employees®?

Fixed-Term Employees ??
Total Employees in Canada @
Total Employees in the United States %
8QLRQL]HG :RUMNYRUFH
Number of New Employee Hires

Canada

United States

Number of Women New Employee Hires

2022

11

17.9

2,113

475
457

10
454
21
29
111
105

-

Performance Data

2021

11

464
446

13

434

30
29

69

121
1,662
511
486

20

466
45

26

64
12

BE<w«w <« 28 >
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401-1
401-1
401-1
404-1

401-1
401-1
401-1
401-1

DIVERSITY AND INCLUSION @ 2022 2021 2020 SASB GRI |

‘RPHQ LQ :RUNIRUFH
:RPHQ LQ ODQDJHPHQW K 93 /HYHO DQG $ERYH
Racial or Ethnic Persons (%)
Indigenous Persons (%)
Persons With a Disability (%)
9HWHUDQV
Age: Under 30 years old (%)
Age: 30-50 years old (%)
Age: Over 50 years old (%)

Gibson Energy Inc. Sustainability Update Report

33
17.5
3.3
3.5
1.2
15.6
64.8
19.6

33

18

35
4

13
68
19

26
18
2
4

15
65
20

405-1
405-1
405-1
405-1
405-1
405-1
405-1
405-1
405-1
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Sustainability Performance Data

Social
COMMUNITY INVESTMENT AND ENGAGEMENT 2022 2021 2020 SASB GRI
7TRWDO &RPPXQLW\ &RQWULEXWLRQV 1,568,000 1,430,000 1,500,000 201-1
9DOXH RI &DVK 'RQDWLRQV 1,151,000 1,000,000 201-1
(PSOR\HH 'RQDWLRQV 159,000 224,000 190,000 201-1
Number of Organizations Supported 459 411 402 203-1
(PSOR\HH 9ROXQWHHU +RXUV 6,584 4,123
$YHUDJH 9ROXQWHHU +RXUV SHU (PSOR\HH 13.9 12.3 8.1
*LEVRQ *,9(6 3BDUWLFLSDWLRQ 5DWH 89 96 89
RESPONSIBLE PROCUREMENT 2022 2021 2020 SASB GRI
New Suppliers Screened Using Environmental and Social Criteria (%) @ 100 100 100 2231

Gibson Energy Inc. Sustainability Update Report
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Sustainability Performance Data

7RWDO 5HYHQXH WKRXVDQGV &8$'
$GMXVWHG (%,7'$ WKRXVDQGV &$'

(PSOR\HH :DJHV DQG %HQH*“WVY WKRXVDQGV &$'
,QFRPH 7D[ ([SHQVH PLOOLRQV &$'

BURSHUW\ 7D[ ([SHQVH PLOOLRQV &$'

Independent Directors (%) @04

Women Representation on Board (%) @9 @4

Racial and Ethnic Minority and/or Indigenous Representation on Board (%) @9 @4
Average Board Meeting Attendance (%)

Say on Pay Approval (%)

Gibson Energy Inc. Sustainability Update Report

11,035,411
520,979

108,930

66.9

9.8

90
40
20
100
99.09

-

Performance Data

4,938,066
445,218 444,915
36.2 29.4
9.5 8.9
920 88.9
40 33
0 0
99 99

98.88
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201-1

201-1
201-1

201-1

201-1

405-1
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Sustainability Performance Data

5H“QLQJ 7TKURXJKSXW RI &UXGH 2LO DQG 2WKHU PHHGVWRBM2) EDUUHOV LQ WKR&EMPQGV EM-RM-000.A

5H“QLQJ 2SHUDWLQJ &DSDFL®\ EDUUHOV SHU GD\ 22,500 22,500 22,500 EM-RM-000.B
1XPEHU RI 5H*QHULHY LQ RU 1HDU $UWYHDV RI 'HQVH 3RSXODWLRQ 0 0 EM-RM-120a.2
Total Number of Releases (#) 119 95 EM-MD-160a.4
$JIJUHIJDWH 9ROXPH RI +\GURFPUERQ 5HOHDVHVY P 26.3 146.5 EM-MD-160a.4
9ROXPH RI +\GURFDUERQ 5@®HDVHY 5HFRYHUHG P 8.9 31.0 EM-MD-160a.4
Percent of Hydrocarbon Releases Recovered (%) 34 54 33 EM-MD-160a.4
Reportable Releases (#) 5 8 EM-MD-540a.1 306-3
SHUFHQW 6LJQL“FDQW 20 14.3 50 EM-MD-540a.1 306-3
9ROXPH RI 5SHSRUWDEDH 5HOHDVHV P 4.1 10.8 EM-MD-540a.1 306-3
Reportable Spill Incident Frequency (RSIF) @® 0.06 0.09 0.13
6FKHGXOHG :RUN@UGHUV 86 86 84
Nt of Procees Sty St Lo of Py Contaiment o et 1 1 o
Number of Challenges to Safety Systems Indicator (Tier 3) 24 19 12 EM-RM-540a.2
1XPEHU RI 8QGHUJURXQG 6WRUDJH 7DQNV 867V 14 11 11 EM-RM-150a.2
Number of UST Releases Requiring Cleanup (#) 0 0 0 EM-RM-150a.2
Percentage of USTs in States With UST Financial Assurance Funds (%) 0 0 0 EM-RM-150a.2
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Footnotes

(1) GHG emissions and energy data are reported
based on an equity share basis. The increase in our
overall absolute emissions is primarily due to the DRU
EHLQJ RSHUDWLRQDO IRU D
prior start-up year.

(2) Includes emissions regulated under the Technology
Innovation and Emissions Reduction (TIER) Regulation in
Alberta and the Management and Reduction of

*UHHQKRXVH *DVHV 5HIXODWLRQV LQ 6DVNDWFKHZDQ

(3) Of the emissions that Gibson currently measures
RU PRGHOV RQO\ 92&V DUH DOVR

Environmemtal Protection Agency.

':LWKLQ D NP

population of at least 50,000.

NLORPHWUH

Working Together

IXO O *“V FouddatidD ahdFdR Rrisiedddd i digposa XfUproduced

(&3} dwmheq ofwvrikcle asgigents| per 1 million
+D]DUGRXV $LU 3ROOXWDQWYV DV GAH@HHVWEUHW Y LE BQ

-
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contaminated soils. The increase in waste in 2022 is (20) As at December 31 of the reporting year.
attributed primarily to contaminated soil excavations

DW ORRVH -DZ IRU WKH FRQVWUXF\WLRSe!If#dentjfigddivepsiiy data collected from
voluntary Diversity and Inclusion survey.

water at DRU. )
(22) Proportion of employees who donated and/or

(11) Fatalities that occurred to people external to our volunteered for charitable causes through Gibson

organization who are not employees or contractors, due *,9(6 (OLJLEOH HPSOR\HHV LQFOXGH IX
to incidents related to our operations. DQG “[HG WHUP DV ZHOO DV SDUW WI
“THG WHUP

3HU KRXUV ZRUNHG

(23) New suppliers screened using environmental/
social criteria include those who underwent Gibson’s
request for proposals process.

(14) Average of all completed “safety action items”

U giddex y the fotg nymipey gogymented “safety action

items” (completed and overdue) within a calendar

(24) Our current representation of the Board as of
publication of this document is 88.9% Independent
Directors, 44.4% Women and 22.2% Racial and Ethnic

month period. Total Gibson year-to-date scoring Minority and/or Indigenous Persons.

7KH ELRGLYHUVLW\ DQDO\VLV L G&eayds mbathllp gaesiivom g\ dilitids

land owned, leased, and/or operated, including all

of Gibson's operational and non-operational sites
throughout Canada and the U.S., that directly intersect
RU DUH ZLWKLQ NP RI DUHDV RI
habitat or protected conservation status. Data was
obtained from the Integrated Biodiversity Assessment
Tool, and species habitat ranges represent potential
habitat but do not indicate a true presence

of the species.

(6) The decrease in water withdrawal from 2020
to 2021 was largely attributed to the DRU becoming
operational in mid-2021.

:DWHU UHPRYHG
its source.

(8) Water returned to the watershed or source.

(9) Percentage of water withdrawn in regions with
High or Extremely High Baseline Water Stress, based
on available data from our regulators in Canada and
the U.S.

(10) Our primary waste stream includes disposal of

Gibson Energy Inc. Sustainability Update Report

,QFOXGHV IHHGVWRFNV SURFHVVHG

(15) A qualitative score card is used to calculate Facility.
safety meeting quality. Score card has an attendance
Faneanent By wWedl ag sHequirgment to follow a
set agenda.

(26) Hydrocarbons spilled during the reporting year
that were removed from the environment through
short-term spill response activities, not including
(16) Average of all completed training courses divided historical spills.

by the total number required as indicated by the training

PDWUL[ DVVLJQHG 7UDLQLQJ FRPSOLDQFH ARU @D VHRs WKHQG$6% GH*QLWI
Gibson’s learning management system (LMS). UHOHDVH LV GH*"QHG DV WKRVH WKDW

LQMXU\ UHTXLULQJ LQ SDWLHQW KRVSI
E HKD Y L R Xd® 0 tdiaDoddtsGmeas edHima984 U.S. dollars; highly
volatile liquid releases of 5 barrels or more or other
liquid releases of 50 barrels or more; and/or liquid

7KH SHUFHQWDJH RI
observations completed based on a leaders role in the
organization versus their assigned target number of

IRU XVH DQGREVHWYDWWRQO HEHWNRQY SURJUDP SWBEAMWDEMMD QHMXOW IDQYGLQ DQ XQLQWHQ

data collection commenced in 2022.

(28) Number of reportable spills per 1 million m 3 of
(18) Training hours include training delivered through volume handled.
Gibson’s LMS. Hours do not include on-the-job
employee training. BURSRUWLRQ RI ZRUN RUGHUV WK
versus those due to unscheduled incidents.
(19) Training costs include expenses related to the
costs for Gibson's web-based LMS, online learning
platforms, external training and education fees and

compensation for employee time while training.



-

Overview Delivering Energy Responsibly Working Together Operating With Excellence Performance Data B« < 33 b

Forward-Looking Information

All references in this Update Report to Net Zero include Scope 1 and 2 emissions emissions; promoting resource conservation, environmental stewardship and habitat

only. Unless otherwise stated, all references in this Update Report to Gibson’s GHG restoration; biodiversity analyses informing Gibson’s biodiversity strategies;

emissions and energy data from 2020 to 2022 is reported on an equity share basis for improving supply chain sustainability; selecting more sustainable and diverse

all Gibson’s operations in Canada and the US. VXSSOLHUV DQG SRVLWLYHO\ LQtXHQFLQJ YHQGRU SUDF\
ULVNV WKURXJKRXW WKHLU VXSSO\ FKDLQV EXLOGLQ.

Certain statements and information included or referred to in this Update Report ZRUNIRUFH VXSSRUWLQJ *LEVRQMV ZRUNIRUFH WKH RC

FRQVWLWXWH IRUZDUG ORRNLQJ LQIRUPDWLRQ DV VX&#HWVU?RVW@WL"@ﬁ'% mﬁ/%%@/\?I&%LB%@'ﬂQFOXVLYH ZR L

Canadian securities laws). These statements relate to future events or Gibson'’s future establishing, maintaining and strengthening relationships with Indigenous Peoples in

performance. All statements other than statements of historical fact are forward- Canada; Gibson’s community commitments and the creation of Legacy Spaces at

ORRNLQJ LQIRUPDWLRQ 7KH XVH RI DQ\ RI WKH ZRU giYsoPLed Ldidsshid WildFon PercCfRation FgBaf Wdiderit BrBvention and

“target’, “commit”, “expect’, “might’, “may”, “maintain”, “will", “shall’, “project”, “should", investment in inherently safer designs; maintaining and strengthening asset integrity

OFRXOGP OZRXOGP OEHOLHYHP OSUHGLFWP OIRUH F DN{VEsiliEhseR %Ht@LWé- [Poognhéﬂc]eR@ilg%gn’soc\//dérléé&ﬁity,oé/nw ddnXiddy DQG

“opportunity” and similar expressions of future outcomes or statements regarding an reporting of consistent and comparable sustainability information.

RXWORRN DUH LQWHQGHG WR LGHQWLI\ IRUZDUG ORRNLQJ LQIRUPDWLRQ
7KH IRUZDUG ORRNLQJ LQIRUPDWLRQ FRQWDLQHG LQ WKI
JRUZDUG ORRNLQJ LQIRUPDWLRQ FRQWDLQHG LQ WKLV Gy PRHAW SWRIFONE Y wikX Wi RBW @ RP WKHGRXWORRN |

to, information regarding: Gibson’s commitment to sustainability, transparent FRPPRGLW\ SULFHV FDSLWDO PDUNHWV WKH JRYHUC
communication, safety, continuous improvement and operational resiliency; the environment, our business and the businesses of our industry partners, the impact
realization of Gibson’s targets, goals and aspirations; integrating sustainability into WKHUHRQ RI HQYLURQPHQWDO LQFOXGLQJ FOLPDWH UH
*LEVRQMV FXOWXUH DQG RSHUDWLRQV SURYLGLQJ DQGy VW pWKHQRIFRBRIL\WHHPW WP NHKRPSHY HYHowy 2
value and the methods thereof; the impacts of the acquisition of STGT, including on assumptions and analysis in this Update Report are reasonable; however, no

Gibson’s sustainability goals; identifying ways to support the energy transition and assurance can be given that these expectations will prove to be correct.

meet the global energy demand; Gibson’s sustainability ambition and strategies to

achieve such ambition; challenging the status quo and achieving growth and the $FWXDO UHVXOWY FRXOG GLIIHU PDWHULDOO\ IURP WKR\
methods and effects thereof; optimizing Gibson’s core business; achieving Net Zero LQIRUPDWLRQ DV D UHVXOW Rl IDFWRUV RXWVLGH RI R
by 2050; pursuing emission reduction, energy transition and climate-related XQFHUWDLQWLHY GHVFULEHG XQGHU WKH KHDGLQJ O5LV
RSSRUWXQLWLHYVY WR SURJUHVV WRZDUGVY DQG DFKLH Yihterih lanademevit'y biscusRian@nd AngyGis ditl AnkudiKiRodattdtuForm, in each

interests; maintaining leading ESG performance; advancing Gibson’s sustainability case as filed on SEDAR+ at www.sedarplus.ca and on Gibson’s website at

journey; prioritizing safety; Gibson’s environmental, social and governance goals and www.gibsonenergy.com 5GHDGHUV VKRXOG UHIHU WR O)RUZDUG
the timelines to achieve such goals; the PPA and the terms thereof; the combined DQG O5LVN )DFWRUVP LQFOXGHG LQ VXFK GRFXPHQWYV D
nameplate capacity of the Buffalo Atlee Phases 2 and 4 wind projects (the “Wind RWKHU GRFXPHQWYV *LEVRQ “OHV IURP WLPH WR WLPH ZL\
BURMHFWVP WKH EHQH“WV RI WKH :LQG 3URMHFWYV R2x@Gi&kbl2 38 SEDQRHRIWE/W.Sedlaus ida. ReaBledsRate \tautidaed Bhiat there may be

Gibson’s annual electricity needs met and emissions reductions achieved thereby; ULVNV WKDW DUH XQNQRZQ DQG RWKHU ULVNV WKDW PD\
the anticipated timing of completion and operation of the Wind Projects; the impacts VXFK |IRUZDUG ORRNLQJ LQIRUPDWLRQ LQFOXGHG RU U
of the PPA and Wind Projects; the anticipated timing of the commencement of the VKRXOG QRW EH XQGXO\ UHOLHG XSRQ 7KH IRUZDUG O
PPA; Gibson’s potential emission increases in the short-to-medium term and UHIHUUHG WR LQ WKLY 8SGDWH 5HSRUW LV H[SUHVVO\ T
emissions reductions over the long term; Gibson’s pathway to Net Zero, including DQG LV DV RI WKH GDWH KHUHRI *LEVRQ GRHV QRW XQC
FRVWVY DQG PLOHVWRQHY DQG WKH PLWLJDWLRQ RI UKSGWDWRB GRUGHABWILLYHADWQR QRRIZR S SRURRNLLQVLHQIRUPDWL
thereunder; minimizing environmental impact and disturbances, waste and information, future events or otherwise.
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