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�	 Ultra-High Performance Concrete (UHPC): 
	 SCG collaborates with government and  
	 private organizations to advance UHPC  
	 technology for infrastructure applications,  
	 including bridge girders, bridge joints,  
	 warehouse and factory beams, and 
	 specialized pavements for heavy loads.  
	 UHPC offers superior strength and durability, 
	 making it ideal for load-bearing structures  
	 while enabling more efficient designs with  
	 reduced material usage. It also enhances  
	 construction speed and lowers life-cycle  
	 costs by minimizing maintenance needs, 
	 as its low permeability prevents steel  
	 corrosion. Additionally, UHPC contributes 
	 to sustainability by reducing carbon dioxide  
	 emissions by 20-60%.
 

3.
Advanced
Technology
Research for 
Net Zero
Carbon Capture, Utilization, and Storage 
(CCUS) technology is central to SCG’s 48% 
GHG emission reduction. Utilizing the Marginal 
Abatement Cost Curve (MACC), SCG evaluates 
project investments and assesses the readiness 
of green infrastructure, including carbon 
storage areas, transportation systems, 
and government support, including both legal 
frameworks and funding.

�	 Hydrogen Production: SCG researches  
	 cost-competitive hydrogen production and  
	 its integration with captured carbon dioxide  
	 to create high-value-added products.  
�	 Oxyfuel Technology: SCG is researching  
	 oxyfuel technology to reduce GHG emissions  
	 in cement production by replacing fossil  
	 fuel combustion with pure oxygen. This  
	 process increases the combustion  
	 temperature, reduces exhaust gases, and  
	 simplifies carbon capture. It prepares factories  
	 for future integration with high-efficiency  
	 carbon capture solutions. Additionally, oxyfuel  
	 technology helps reduce other pollutants  
	 from air-based combustion, improving  
	 the efficiency of alternative fuels such as  
	 biomass and reducing reliance on fossil fuels.
�	 Biochar Carbon Removal: SCG has 
	 developed Biochar technology as part of  
	 its Green Circular Business initiative. This  
	 process transforms agricultural waste 
	 biomass into Biochar, which is used to 

SCG has successfully implemented UHPC 
in several projects, including bridges at SCG 
Headquarters in Bang Sue, the Yellow Bridge 
in Thung Song, Nakhon Si Thammarat, 
the RY.4060 road bridge in Khao Chamao  
and Kaeng Hang Maeo, Rayong-Chanthaburi, 
and the CCTC Workshop CPAC building 
in Bang Son. SCG continues to expand UHPC 
applications through ongoing collaborations 
with public and private sector partners.

Transitioning to a Low-Carbon 
Industry

In 2024, SCG, as a Thai Cement Manufacturers 
Association (TCMA) member, in collaboration 
with the Saraburi Provincial Industrial Council 
and provincial authorities, advanced  

the Saraburi Sandbox project, a low-carbon 
city model, by joining the World Economic 
Forum’s (WEF) Transitioning Industrial Clusters 
Initiative, marking Thailand’s first such 
industrial cluster, the third in ASEAN, and  
the twenty-first globally to do so. The initiative 
aims to transform Thai industry toward 
a low-carbon economy and society through 
a public-private-people partnership, which 
represents a significant challenge.

Furthermore, SCG has partnered with the Global 
Cement and Concrete Association (GCCA) 
to secure green funding from the Canadian 
government. Administered through the United 
Nations Industrial Development Organization 
(UNIDO), the green funding supports the Thai 
cement and concrete industry’s transition 
toward its 2050 net-zero GHG emission target.

	 improve soil quality and in concrete  
	 applications for long-term carbon storage.  
	 In collaboration with Chiang Mai University,  
	 SCG has applied Biochar concrete  
	 in the construction of roads and pavements,  
	 covering an area of 4,900 square meters  
	 at Chiang Mai University. This project also  
	 serves as a model for addressing PM2.5  
	 pollution in northern Thailand. Furthermore,  
	 SCG received funding from the Japan Carbon  
	 Frontier Organization (JCOAL) in 2024 
	 to explore the conversion of agricultural  
	 waste into Biochar, which will be used as  
	 a coal substitute and a carbon storage  
	 medium in both soil and concrete.  
	 This initiative is a crucial step in promoting  
	 sustainability and advancing carbon-neutral  
	 solutions.

Net Zero 
2050



| 055 |

PerformanceRoad to Inclusive Green GrowthStrategy & Risk ManagementGovernance for Sustainable GrowthOur BusinessIntroduction

Sustainability Report 2024

The Path to Natural  
Restoration

The 15th Conference of the Parties to  
the Convention on Biological Diversity (CBD 
COP15), held on December 7-19, 2022, 
in Montreal, Canada, adopted the Kunming- 
Montreal Global Biodiversity Framework, 
which established the concept of nature 
positive as a new global goal alongside 
the Paris Agreement under the United Nations 
Framework Convention on Climate Change 
(UNFCCC) and the Sustainable Development 
Goals (SDGs).

Nature positive aims to halt and reverse 
nature loss by 2030 on a 2020 baseline, 
and achieve full recovery by 2050, measured 
through biodiversity, ecosystem integrity, 
and natural processes at all levels.  

This initiative addresses current environmental 
challenges where biodiversity and ecosystem 
health continue to decline as the global 
demand for resources increases rapidly.

Just as net zero targets have spurred  
governments and private businesses  
worldwide to develop low-carbon economies 
and alternative energy sources, nature positive 
serves as a new goal where all sectors play 
a role in nature conservation and restoration as 
well as in the transformation of production 
and consumption patterns to improve 
eco-friendliness.

As its businesses, by nature, rely on and have 
a direct impact on natural resources, SCG is 

Nature
Positive

committed to developing approaches to reduce 
environmental impacts, from management 
and risk assessment to long-term nature 
restoration planning aligned with nature  
positive goals. In 2024, SCG appointed 
the Nature Positive Committee to work with 
the SCG Sustainable Development Committee 
to develop resource management strategies, 
which involved studying resource dependencies 
and impacts on nature across the value chain 
as well as identifying ways to make positive 
impacts on nature and cultivate a nature  
positive lifestyle among employees from  
family to organizational levels. 
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1.
Biodiversity 
Preservation 
and Restoration 
SCG Cement  
and Green Solutions: 
Biodiversity Restoration 
in Mining Sites 

Guided by green mining principles, SCG Cement 
and Green Solutions prioritizes environmental 
protection and harmonious co-existence 
with local communities and thus minimizes 
potential environmental impacts by adopting 
semi-open cut mining, leaving buffer zones 
around mine perimeters to preserve natural 
mountain landscapes. In addition, the company 
has been working with external experts 
to study biodiversity in its mining areas 
and has developed restoration plans from 
the beginning through to the present.

A notable success in mining management is 
the Mae Than Mine, a lignite and ball clay 
mine in Lampang that operated from 1983 to 
2019. The 490-rai, 200-meter-deep mine pit 
has since been transformed into a reservoir 
with a maximum capacity of 50 million cubic 
meters. In 2020, a floating solar farm and 
a solar-power pumping system were installed to 
pump water to nearby community reservoirs for 
agricultural use, thus increasing productivity 
and generating income for local communities. 
Known as the Mae Than Model, the project 
has expanded its water distribution area under 
a project named the Siriraj Model.

Nature
Positive

SCG Cement and Green Solutions has been 
using Minesight processing software to optimize 
resource planning for maximum efficiency 
and is currently driving its transition towards 
Smart Green Mining through cutting-edge 
technology such as employing drones for 
surveying, production planning, and seed 
dispersal to restore biodiversity. All internal 
combustion limestone trucks at the Lampang 
quarry have been fully replaced with 12 EV 
trucks, while 4 EV trucks have been deployed 
at Thung Song in Nakhon Si Thammarat and 
2 at Khao Wong in Saraburi.

Additionally, SCG is the first in Thailand to 
successfully implement 5G technology in 
the industrial sector by collaborating with AIS 
and Prince of Songkla University to develop 
a remote-controlled EV Unmanned Truck 
system. This initiative integrates AI-powered 
unmanned EV trucks into fleet management 
systems within mines, enhancing operational 
efficiency, reducing accident risks, and  
minimizing environmental impacts. Two trucks 
are already operational at Khao Wong  
limestone quarry in Saraburi, with plans to 
expand the deployment to other mines as 
part of ongoing smart green mining initiatives. 
To date, these limestone EV trucks have  
contributed 3,083 tons in avoided carbon 
dioxide emissions in total.
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SCG Chemicals (SCGC):
Environmental Risk Assessment 
and Biodiversity Baseline Study 

In 2023, SCG Chemicals (SCGC) completely 
revised its biodiversity action plans, 
incorporating guidelines from the Kunming- 
Montreal Global Biodiversity Framework  
and its nature positive goal of achieving 
harmonious human-nature coexistence 
by 2050. This framework guides project 
operations through three key SCGC Biodiversity 
Commitments: No Net Loss, Net Positive 
Impact, and No Deforestation.

Following SCGC’s Biodiversity Protection 
Roadmap, in 2024 SCGC conducted  
environmental impact and risk assessments 
around its operating sites as well as launched  
a biodiversity baseline study in mangrove 
forest plantations in Rayong to understand 
their influence on biodiversity.

For risk assessment and environmental 
planning, SCGC has adopted the TNFD LEAP 
Nature-related Risk Assessment Approach 
and has developed a database for biodiversity 
area assessment by GIS to evaluate risks 
within a 50-kilometer radius of all company 
operations in accordance with the principles 
of the International Union for Conservation 
of Nature (IUCN).

Based on the assessment results, nature 
positive action plans have been developed 
for areas within the 50-kilometer radius of all 
operating sites. An example is a biodiversity 

baseline study in collaboration with experts 
from the Faculty of Fisheries at Kasetsart 
University (Bangkhen) and the Department  
of Marine and Coastal Resources, where  
environmental changes in mangrove 
plantations are monitored in order to enhance 
aquatic habitat restoration and evaluate  
the success of mangrove reforestation in 
Noen Kho Sub-district, Klaeng District,  
Rayong. Conducted with a 2024-2026  
timeframe, the study also examines 
the interrelationship between climate  
change and biodiversity to identify  
contributing factors that enhance the health 
of ecosystems in areas under conservation 
and restoration as well as improve balance 
for living organisms and surrounding 
communities.

SCGC is planning to expand the study to other 
areas along the eastern seaboard to build 
a strong foundation and ensure its ability 
to achieve nature positive goals in the long 
term.

The biodiversity research, impact assessment, 
and nature restoration across all mining sites 
in every region are conducted in collaboration 
with experts from various universities, 
including the Faculty of Forestry, Kasetsart 
University; the Faculty of Science, Prince of 
Songkla University; and the Forest Restoration 
Research Unit (FORRU), Faculty of Science, 
Chiang Mai University.

The biodiversity research at each mine consists 
of three phases:
1.	 Conducting a biodiversity baseline study  
	 to survey and document all plant and  
	 animal species in the area
2.	 Conducting an In-depth plant species study  
	 to select and plant pioneer species suitable  
	 for ecosystem restoration that attract native  

Nature
Positive

Love the Sea Project: Expanding Coral Home Installation
Coral reefs serve as habitats, food sources, and shelters, forming a vital part of the marine 
ecosystem. However, they have been facing deterioration and damage from both human 
activities and climate change.

In 2022, SCG launched the Love the Sea Project in partnership with the Department of 
Marine and Coastal Resources under the Ministry of Natural Resources and Environment, 
the Faculty of Veterinary Science at Chulalongkorn University, and the Earth Agenda 
Foundation. Under the project, SCG 3D printing technology is utilized to create substrate 
materials to which coral larvae can attach, known as coral homes, for coral reef restoration. 
The design has been continuously refined to closely resemble natural coral, thus providing 
suitable habitats for reef fish.

SCG has expanded the Love the Sea Project by fostering partnerships with other 
organizations and rallying their support for further coral home deployment to various 
locations. These organizations include the Rotary Club of Mining, Phuket Province, which 
has installed coral homes at Mai Thon Island; Thai Union Group PLC, which has installed 
coral homes at Racha Island; and Supalai PLC, which has installed coral homes at Sak Island.

To date, a total of 1,115  coral homes have been installed under the Love the Sea Project, 
resulting in 39,600 coral colonies. Surveys have also identified 17 sessile species and over 
50 fish species from 18 families.	 animals and create a suitable environment  

	 for other plant species to thrive
3.	 Collecting data of naturally increasing  
	 biodiversity in the area resulting from bird  
	 and insect-mediated dispersal

With new challenges presented by nature 
positive goals, SCG Cement and Green Solutions 
is seeking to strengthen its commitment to 
improving biodiversity restoration plans for 
its mining sites to better address current  
environmental situations and exercise prudent 
in its management to ensure positive impacts 
on both the mining sites and surrounding 
communities in accordance with future 
targets.
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SCGP: Living up to International 
Standards for Agroforestry 
Management 

Driven by its commitment to becoming 
a model organization in biodiversity  
and ecosystem conservation, SCGP has been 
working actively to achieve an ecosystem  
balance by implementing sustainable  
biodivers ity  management,  adopting  
international standard indicators, taking 
a participatory approach to community 
forest management and utilization, and raising  
conservation awareness among all stakeholders.

SCGP underwent annual audits by external 
agencies, namely the Forestry Research Center 
and FSC (Forest Stewardship Council), and 
achieved three FSC certifications: FSC™-CW/
COC, FSC™-FM/COC, and FSC™-FM (SLIMF), 
which ensure that all of its products comply 
with EU Deforestation Regulations.

Furthermore,  SCGP ut i l izes CERT+,  
a geographic information system program  
certified by Thailand’s Greenhouse Gas  
Management  Organ izat ion  (Publ ic 
Organization). Designed for calculating tree 
carbon sequestration, the system employs 
satellites and AI to measure the amount of 
carbon capture in each area and monitor 

10.6%

Percentage of forests with 
biodiversity and ecosystem 
diversity compared with  
agroforestry coverage, exceeding 
the 10% target according to 
FSC™ sustainable forest  
management standards.

forest conditions for productivity management. 
Electronic systems have also been introduced 
for tracking agroforest status and development.

Throughout its wood product development 
process, SCGP has maintained a No Gross 
Deforestation commitment as well as 
sustainable and legal forest management at 
every production stage, from raw material 
procurement to customer delivery. SCGP has 
also continuously been monitoring biodiversity 
status and measuring plant diversity indices in 
three conservation forests: Ban Huai Saphan 
Samakkhi Community Forest and Khao Cha-ang 
Conservation Forest in Kanchanaburi and 
Kamphaeng Phet Conservation Forest in 
Kamphaeng Phet.

FSCTM

certification

100 %
of the wood used from  
SCGP plantations is certified 
under FSC™-FM/COC: 
FSC™-C012207.

2,975  hectares 
and 104 member farmers are 
certified under FSC™-FM (SLIMF): 
FSC™-C105470.

Nature
Positive

100 %
of the wood used is certified 
under FSC™-CW/COC: 
FSC™-C133879.  

* Only in Thailand
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2.
Implementing 
a Circular Economy:
Reducing Natural
Resource Use 
and Creating Value 
from Waste SCG: Reducing Resource

Use at the Source

Leveraging new technologies, SCG strives to 
develop green construction solutions, minimize 
resource use at the source, and develop 
innovations to replace existing materials 
with recycled alternatives or upcycle waste 
into new value-added products, in line with 
circular economy principles.

them available across all SCG Smart Living 
facilities nationwide. This initiative has enabled 
SCG Smart Living to utilize its own crushed 
materials in combination with external recycled 
materials and replace virgin materials by up 
to 8%. Excess recycled materials can also be 
developed into alternative subgrade materials 
for land adjustment or road construction 
and for use in place of virgin fill soil or sand 
in construction projects around and in 
the vicinity of its plants nationwide.

For COTTO products, a ceramic glazing 
process using eggshells for sanitaryware 
and washbasins has been developed, resulting 
in the world’s first bio-ceramic sanitaryware 
prototype. This innovation replaces the use of 
natural calcium carbonate, which generates 
GHG emissions during the firing process.  
Now being patented, with plans to integrate 
into production lines by 2025, this technology 
is expected to reduce natural resource  
(limestone) consumption by 460 tons annually 
and decrease the total GHG emissions from 
production by 930 tons of carbon dioxide 
equivalent (tCO2e) per year.

Over recent years, SCG Cement and Green 
Solutions has promoted the use of CPAC 
BIM solutions for building design to enhance 
design accuracy and quality control across 
the construction project. Particularly effective 
in error detection, this technology helps 
reduce construction mistakes and redundant 
tasks, thus minimizing unnecessary resource 
waste-including time, labor, and materials-by 
5-15%, depending on the project type.

In 2024, SCG Smart Living focused on reducing 
the use of virgin raw materials, such as cement, 
rock, and sand, by establishing three additional 
construction waste crushing plants, making 

As the world’s growing population and increasing 
consumption rates stand in stark contrast to 
our limited natural resources, all sectors will 
inevitably be faced with shortages of virgin  
materials, which could ultimately impact 
biodiversity.

As such, every business unit under SCG is  
committed to advancing a circular economy, 
as seen in various initiatives, from optimizing 
production processes, reducing the use of virgin 
materials, and reclaiming waste materials all 
the way to developing innovations to enhance 
product recyclability, expanding cooperation with 
government agencies, private sector partners, and 
communities, as well as promoting broader social 
awareness and understanding of circular economy 
principles and proper waste management.

Nature
Positive
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SCGC Paving the Way for  
a Sustainable Future with 
Eco-Friendly Plastic Resins

SCG Chemicals (SCGC) recognizes the importance 
of responsible business practices and is committed 
to sustainability in all dimensions. Through 
the development of SCGC GREEN POLYMERTM, 
an innovative eco-friendly plastic resin, we aim to 
minimize environmental impact while maximizing 
resource efficiency. Our approach promotes circular 
economy principles, driving sustainable production 
methods. We collaborate with industry partners 
to increase the use of recycled materials  
and develop innovative solutions that meet  
sustainability challenges. By extending positive 
impacts to communities and society, we strive 
to balance business growth with genuine  
environmental stewardship.

Notable projects in 2024 include: 
�	 Recycled PVC Tiles from Dialysis Bags:
	 This project marked Thailand’s first-ever initiative  
	 to recycle used dialysis bags into high-quality  
	 PVC tiles. Under this circular economy  
	 collaboration between Principal Capital PLC  
	 (PRINC), Baxter Healthcare, and Dynoflex, a total 
	 of 5,320 used dialysis bags have been recycled,  
	 equivalent to over 800 kg of PVC waste. 
	 The resulting high-quality recycled PVC tiles  
	 have been installed in patient wards at Princ  
	 Hospital Suvarnabhumi, with plans to expand  
	 the initiative to three more affiliated hospitals  
	 and achieve over 9,000 square meters of  
	 installation. The project not only reduces  
	 GHG emissions but also maximizes resource  
	 utilization in line with circular economy  
	 principles.

Waste
Wittaya

As Thailand’s first-ever private initiative to develop 
materials and activities for waste management 
education in schools, this program seeks to cultivate 
a mindset for conscious resource use and management 
in line with circular economy principles among youth. 
In 2024, the project was piloted in five schools 
in Rayong, with plans to expand to other 
schools in the future.

�	 Wake up Waste: This SCGC startup has  
	 developed a recyclable waste trading  
	 and management platform and offers 
	 a mobile waste compression service, where  
	 waste is collected from various locations,  
	 particularly hotels, hospitals, offices,  
	 and condominiums, and compressed for  
	 efficient transportation to optimal recycling  
	 facilities. Currently, Wake Up Waste  
	 purchases waste from 400 buildings  
	 and has recycled 2,000 tons of material.  
	 The project has also been expanded through  
	 collaboration with Bangchak Corporation  
	 PLC in the “Reduce Waste at the Source  
	 with Bangchak” Project, a recyclable  
	 waste collection initiative piloted across  
	 50 gas stations.
�	 NETS  UP:  Launched in partnership with  
	 various network partners, including 
	 the Ministry of Natural Resources and  
	 Environment, the Youth Fund, and 
	 the Alliance to End Plastic Waste (AEPW), 
	 this project collects and sorts used fishing  

	 nets along Rayong’s coast for recycling  
	 into plastic resin and eco-friendly clothing.  
	 In 2024, the project collected 1,404 kg 
	 of nets, equivalent to the material required  
	 to produce 3,300 t-shirts and to 20,812.5 kg 
	 CO2 equivalent of avoided GHG emissions. 
�	 Trade-in for a New World – “Closed-Loop 
	 Circular Appliances”: For the first time 
	 in Thailand, SCGC has partnered with  
	 HomePro to invite customers to trade in old  
	 household items for new products with 
	 discounts. Used plastics from old appliances  
	 are recycled into high-quality PCR (post- 
	 consumer recycled) resin, a green innovation  
	 under the SCGC GREEN POLYMER™ brand,  
	 which is then produced into new electrical 
	 appliances using a closed-loop system- 
	 eco-friendly circular products that offer 
	 new value to customers.

Nature
Positive
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SCGP: Recyclable Packaging 
Development

SCGP prioritizes resource efficiency and 
environmental protection in accordance with 
sustainable development principles. As such, 
SCGP adopts the Make-Use-Return approach 
throughout its operations, from design and 
production to utilization and reprocessing 
back into raw materials, which has enabled  
the company to develop packaging that 
generates no waste over the years. Currently, 
99.7% of SCGP’s packaging can be reused, 
recycled, or decomposed, with a target 
of reaching 100% by 2030.

SCGP’s recycled material packaging embodies 
its commitment to the development of 
sustainable innovative materials, as evident 
in its efforts to enhance the properties and 
efficiency of recyclable and degradable paper 

99.7 %

Percentage of reusable, 
recyclable or decomposable 
packaging in the packaging 
portfolio, with a target of 
reaching 100% by 2030.

fibers, adopt mono-material plastic films in 
place to multi-material options to improve 
recyclability, and use PCR resin to reduce 
plastic burning as fuel and decrease GHG 
emissions.

In addition, SCGP actively promotes 
the recycling of used consumer packaging by 
setting up drop-off points in collaboration 
with partners across all sectors in various 
projects, thus efficiently closing the recycling 
loop. Such projects are: the reBox Project 
in partnership with Thailand Post, the Old 
Paper for New Paper Exchange Program, 
the Bring Paper Home Project in cooperation 
with government agencies and private  

companies, and the Packback Project 
in collaboration with over 90 public and private 
organizations. In 2024, these efforts resulted 
in the recycling of 101 tons of waste paper. 

SCGP also promotes sustainable waste 
management community models through 
educational activities and has been working 
to replicate the success of the Zero-Waste 
Community Projects across Ratchaburi, 
Kanchanaburi, Prachinburi, and Khon Kaen. 
As of 2024, a total of 106 communities joined 
the project, with 358 tons of waste reduced, 
generating a combined income of 1.4 million 
baht for participating communities.

Nature
Positive
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Growing 
Together 
Towards  
a Sustainable 
World

SCG recognizes that the rapid changes in today’s society 
including international policies, government regulations,  
and the transition from traditional to clean and digital technologies, 
may pose risk if adaptation is not timely. The intensifying crises could 
further widen social inequality. Therefore, it is crucial for people  
and communities to adapt and develop in alignment with  
the evolving context. This presents a national-level challenge that 
requires cooperation from all sectors to support a just transition 
and reduce greenhouse gas emissions while maintaining sustainable 
stewardship of natural resources.

To achieve a successful transition, it is essential to create  
an environment where new ideas can be tested and developed into 
practical solutions that drive change at every step across the entire 
value chain.  This includes adopting technology and innovation 
at large scale, reshaping business models towards a low-carbon 
society, promoting environmental stewardship and enhancing 
overall quality of life.  SCG is committed to empowering its people 
and strengthening the capabilities of its stakeholders -- including 
employees, suppliers and contractors, communities, and small  
and medium enterprises (SMEs)—with a strong foundation in human 
rights management. The goal is to prepare them for changes, equip 
them with professional skills needed for an evolving marketplace, 
particularly in the fast-growing green sector, and ultimately reduce 
social inequality and ensure that everyone can progress through 
a transition together sustainably.

Inclusive 
Society

1.
Employee 
Capability 
Enhancement
SCG is committed to ESG principles in its business operations in pursuit of both sustainable 
organizational growth and its 2050 net zero GHG emission target. To achieve these goals, 
the key lies in personnel development, accomplished by developing new skills, enhancing 
existing capabilities, and creating an “Organization of Possibilities,” where employees 
are empowered to demonstrate their potential, and work together to drive the organization 
towards its established goals through training in business, leadership, and essential future 
skills throughout their careers. This is accomplished through SCG Flagship Programs, which 
incorporate ESG knowledge and practical examples to ensure employees are equipped with 
the understanding and awareness of sustainable development. In addition, SCG has developed 
specialized ESG courses for employee at all levels, with the goal of cultivating organizational 
leaders in line with SCG’s Inclusive Green Growth approach. 

SCG Flagship Programs and All-Level Employee Development  

SCG Flagship Programs are learning pathways designed to cover employee development 
throughout their career. New employees begin their path with the “Start Your New Career” 
and “Ready Together” courses, where they learn about organizational culture and direction, 
working with diverse teams, and gain knowledge about ESG and inclusive green growth. 
Supervisory level employees can take the ABC (Abridge Business Concept) and BCD (Business 
Concept Development) courses, which incorporate practical ESG in Actions to develop business 
practices following ESG guidelines. Management level employees are offered MAP (Management 
Acceleration Program), MDP (Management Development Program) and MEP (Management 

Enrichment Program), which focus on applying ESG in 
Business, experience sharing, and leadership development.

Executive level courses include AMP (Advanced Management 
Program), which focus on participation in training offered 
by international organizations to build networks and stay 
abreast of evolving global trends.

50,000
individuals 

SCG aims to reduce social 
inequality for 50,000 individuals 
by 2030.
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Inclusive 
Society

“	 SCG is an ‘Organization of Possibilities,’ from recruitment, 	
	 capability development, employee care and retention,  
	 and its Believe in the Value of the Individual, which is one 	
	 of the four core values, all the way to human rights, and 	
	 diversity and inclusion, all of which are aimed at creating 		
	 opportunities for employees to grow with the organization. 	
	 In pursuit of inclusive green growth, SCG has integrated 
	 ESG, AI, and digitization knowledge to ensure that  
	 employee capabilities meet evolving contexts, thus driving  
	 sustainable growth for the organization, people,  
	 and society simultaneously. ”

	 Meatha Prapawagol 

	 Corporate Human Resources Director, SCG

ESG Courses for Target Employees
Courses in this group consist of internal courses as well as programs 
offered by external agencies, such as:
•	 ESG Leadership Program: Provides ESG in Actions knowledge for key  
	 talents.
•	 WBCSD Leadership Program: Organized by the World Business Council  
	 for Sustainable Development, attended annually by management level  
	 representatives.
•	 Climate Action Leaders Forum (CAL FORUM): Organized by the Thailand  
	 Greenhouse Gas Management Organization (Public Organization) to 
 	 serve as a platform for leading organization executives to exchange  
	 ideas and experiences in GHG management, with C-level executives  
	 participating annually.

Start the Dot Program
SCG gives opportunities for employees to fully showcase their 
abilities and create positive outcomes for the organization and 
business through the Start the Dot Program, where they can 
develop innovative projects that may be incubated into internal 
startups.

The program begins with idea presentation (Moonshot Idea), 
where employees participate in a boot camp to gain knowledge 
about project development, such as business model design and 
marketing plans. The second phase is Proof of Concept, with 
expert mentors providing guidance. Selected projects receive 
funding to be further developed into successful businesses 
(Shoot for the Moon) within a timeframe of 3-5 years.

Projects that reached the Shoot for the Moon phase in 2024 
include the Solar Franchise Project, which enables construction 
contractors in provincial areas to expand their services into 
the solar rooftop installation market, with SCG providing  
technological support and advice to ensure high-quality service 
at competitive prices.

Employee engagement 
compared to the total 
number of domestic 
employees equals 

4.0 from 5.0

100 %
Senior management 
who have undergone 
the Net Zero Accelerator 
Program (NZP) by 2027 

Organization 
of Possibilities 

Targets

Furthermore, SCG promotes 
personnel  engagement 
and ESG awareness through 
the cultivation of daily  
behavior  and company 
activities, participation with 
the “Sharing Opportunities, 
Every Day”  application 
used to encourage employee 
sharing and participation.

Launched in 2024 for top Senior Management to 
foster an understanding of directions, policies, laws, 
trade mechanisms, carbon markets, and approaches 
for transitioning to a low carbon society, which can 
be used to inform the formulation of inclusive green 
growth business strategies.

Net Zero Accelerator Program (NZP)
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SCG’s environmental responsibility extends 
well beyond its direct operations to encompass 
Scope 3 greenhouse gas emissions generated 
throughout its supply chain from the procure- 
ment of raw materials and equipment,  
transportation, and production processes 
within supplier operations. 

As such, SCG has developed the Supplier 
Decarbonization program as part of its 
supplier capability enhancement policy in 
order to equip SCG’s suppliers to decarbonize 
their operations. This initiative is in line with 
the concept of inclusive society, under which 
SCG strives to support all parties to achieve 
mutual growth without leaving anyone behind.  

SCG started collecting data on Scope 3 
emissions in 2020 and has continuously 
prepared its suppliers since then, beginning 
with organizing the Supplier Day in 2022  
and the first Supplier Workshop in 2023,  
where 12 partners were invited to learn about 
GHG emissions calculations.

In 2024, SCG focused on collecting data from 
113 suppliers in the categories of Purchased 
Goods and Services and Fuel- and Energy- 
Related Activities (not included in Scope 1 
and Scope 2) , which were used extensively in 
production and thus had a significant impact 

2.
Supplier 
Capability 
Enhancement

3.
SME Capability 
Enhancement

on Scope 3 emissions. Suppliers are divided 
into two categories: 20 strategic suppliers, 
referring to those with climate awareness 
that have begun collecting their own GHG 
emissions data; and 93 high-impact suppliers, 
referring to those who have not yet started 
collecting GHG emissions data. SCG has begun 
collecting GHG emissions data from strategic 
suppliers and provided in-depth workshop 
on GHG emissions calculations and data 
management methods to 19 high-impact 
suppliers, with plans to continue these efforts 
in 2025, in order to build understanding about 
data collection methods and GHG calculations, 
raise awareness about climate change, and 
develop appropriate GHG management plans.

A key point in building understanding  
and encouraging supplier participation is 
underscoring the necessity and direct benefits 
of GHG emissions data collection on their 
businesses, particularly given the global 
emphasis on green business operations, 
trade regulations, as well as the potential 
implementation of carbon taxes in the near 
future, which will affect both suppliers and SCG.

“	 When entrepreneurs learn from both SCG’s mistakes and successes, 
	 it benefits their own development and enhances competitiveness.  
	 Through knowledge exchange, consultation, and guidance, 
	 we’re fostering a collaborative mindset, collaborative action,  
	 and collaborative value, which will build determination, accelerate 	
	 change, and increase opportunities to achieve a low-carbon society 
	 together. ”

	 Chana Poomee
	 Chief Sustainability Officer, SCG

learn and exchange knowledge about global 
warming, approaches to achieving net-zero 
emissions, clean energy utilization, industrial 
technology development, waste valorization, 
and industrial waste management. Leveraging 
SCG’s knowledge and experience, this initiative 
was aimed at enhancing SME capabilities 
in line with environmentally and socially 
responsible industrial development practices. 
In 2024, eight such events were organized in 
SCG factories across every region.

These events featured booths by expert 
companies within SCG’s network to provide 
consultation to entrepreneurs and help SMEs 
efficiently achieve their carbon and net zero 
goals. These companies included Cleanergy, 
a provider of clean energy management  
solutions; AI Technology, Zycoda, REPCO 
NEX, an expert on AI systems for operational 
efficiency optimization; ESP, an expert on 
energy cost reduction and biomass fuel 
utilization; and SCG BLC, a comprehensive 

consultant. Financial institutions, such as 
SME D Bank, EXIM Bank, Bank of Ayudhya, 
and Krungthai Bank were also present to 
facilitate entrepreneurs’ access to funding 
for eco-friendly management projects.

The “Go Together” project is scheduled 
to run from July 2024 to July 2025. After 
each event, entrepreneurs join groups on 
an online platform to access consultation  
with SCG experts and exchange ideas with 
other entrepreneurs, with the goal of fostering 
a sustainable network of SME entrepreneurs. 
In addition, through continuous monitoring 
and evaluation, SCG has found that many 
entrepreneurs have been able to implement 
the knowledge gained, as seen in their success 
in installing solar panels in their factories to 
reduce energy costs and improving factory 
waste management systems to transform 
waste materials into valuable fuel resources.

1,200 entrepreneurs 

The number of SME entrepreneurs 
from all regions who participate 
in the project

Inclusive 
Society

Thailand’s industrial sector consists not only 
of large business organizations but also of 
numerous small and medium enterprises 
(SMEs). A transition to a low-carbon society 
would be difficult if the SME sector is not 
adequately prepared. Therefore, SCG has 

made it its mission to forge partnerships to 
enhance SMEs’ capabilities to keep pace with 
global changes.

In 2024, SCG launched the “Go Together” 
project in collaboration with the Federation 
of Thai Industries. The project opened SCG’s 
facilities to SME entrepreneurs who were 
members of various provincial industrial 
federations and gave them an opportunity to 
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Local communities are the foundation of Thai 
society, and the country progress depends on 
their strength and resilience. Therefore, SCG 
places importance on enhancing community 
capability through various initiatives driven by 
the concept of inclusive society.  The goal is 
to ensure equal opportunities for all and 
reduce social inequality by improving access to 
education, career development, medical care, 
and public health services, while fostering 
a sense of shared responsibility for societal 
well-being.
		
Learn to Earn Scholarship

The Learn to Earn Project by the SCG Foundation 
provides scholarships to young students 
to enable them to secure employment and 
achieve self-sufficiency. The program focuses 
on high-demand professions such as nurses, 
nursing assistants, dental assistants, or 
caregivers of the elderly-particularly crucial 
as Thailand transitions into an aging society- 
as well as specialized fields like prosthetists 
and orthotists.

Beyond scholarships for professional courses 
or hard skills, the project also promotes life 
skills or soft skills among scholarship recipients. 
These include communication, teamwork, 
creativity, and financial literacy. The program 
also nurtures young talent by supporting their 

4.
Community 
Capability 
Enhancement

1,824 scholarships 

The SCG Foundation provides 
professional development scholarships 
for 924 students  in nursing assistant, 
dental assistant, and community 
caregiving and those in technology 
fields.

participation in international competitions in 
collaboration with the Department of Skill 
Development to select talent to compete in 
WorldSkills Lyon 2024 in France, recognized 
as the world Olympics of vocational skills.

Moving forward, the SCG Foundation 
remains committed to continue empowering  
underprivileged youth by providing them with 
the guidance and resources needed toward 
careers under the Learn to Earn concept.

“	 Lifelong learning not only helps us 
	 survive but also helps us maintain  
	 our position in this profession.  
	 So, we must constantly develop  
	 ourselves and keep up with 
	 the world. ” 

	 Ms. Ariyaporn Limkamontip,  
	 a Professional Nurse from Ramathibodi 		
	 School of Nursing, Faculty of Medicine, 
	 Ramathibodi Hospital, made history as 		
	 Thailand’s first-ever recipient of the Gold 		
	 Medal—the highest award in Health  
	 and Social Care—at WorldSkills Lyon 2024 		
	 in France. Her achievement was made 		
	 possible through dedicated support, including 	
	 expert-led preparation, mental health care, 	
	 and a full scholarship for her bachelor’s 
	 degree provided by the SCG Foundation.

WorldSkills 
Lyon 2024 

Gold Medal

HER Awards 

Ton Kla Community Project

Launched by the SCG Foundation in 2014, 
the Ton Kla Community project seeks to 
develop young leaders into a vital force in  
strengthening their local communities 
sustainably. The initiative provides funding 
for young people to implement development 
projects that benefit their home communities, 
such as projects on career promotion and 
development, local wisdom and cultural 
heritage conservation, natural resources and 
the environment, and educational promotion.

	 Sustainable Community Through 	
	 Sufficiency Economy Philosophy	
	 Project 
	 Kanuengnit Chanamo 

	 As part of her “Sustainable Community 		
	 through Sufficiency Economy Philosophy” 	
	 Project, Kanuengnit Chanamo, a 4th-batch 	
	 Ton Kla community leader from Buriram, 		
	 established the 09D Sufficient Center, where 	
	 elderly people are invited to learn about 
	 organic vegetable farming and how to create  
	 careers based on sufficiency economy 		
	 principles. The project was expanded 
	 to other communities and won a HER Award 	
	 from UNFPA Thailand in 2024.

Inclusive 
Society

72 persons

Seven batches of Ton Kla community 
leaders have emerged, comprising 
72 persons from 31 provinces across 
Thailand.

from 31 provinces
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Digital Telemedicine Program 
for Remote Patient Care Project

Healthcare service inequality is a global issue 
including Thailand, particularly in remote areas 
such as highland communities and border 
regions, as traveling to hospitals is difficult 
and expensive for patients, especially 
the elderly and bedridden, causing many 
patients to refuse treatment, leading to 
worsen health conditions.

SCG has launched “the Digital Telemedicine 
Program” to address healthcare access 
inequality through  DoCare, an innovative 
solution developed and tested since 
the COVID-19 pandemic. DoCare integrates 
both telemedicine (remote medical  
consultation) and telemonitoring (remote 
health tracking) to enhance healthcare 
services. The system includes hospital- 
installed software that serves as a central 
data hub and DoCare equipment kits provided 
to sub-district health-promoting hospitals 
a n d  c o m m u n i t y  h e a l t h  s t a t i o n s . 
When health measurements are taken,  

“	 Previously, the hospital faced overcrowding problems, 		
	 especially from chronic patients with hypertension  
	 and diabetes, who formed the largest group. With 
	 telemedicine equipment from SCG, we can now screen 		
	 patients with mild symptoms or well-controlled conditions 	
	 and have them get treatment at health promoting 
	 hospitals or health stations in their communities  
	 and receive health consultations and medication adjustments  
	 online without having to travel to the hospital. This has 	
	 reduced the number of patients at Tha Wung Hospital 		
	 by more than half, relieving  stress on doctors and allowing 
	 them more time to treat severe patients who require 		
	 in-hospital treatment. ”

	 Santi Lapbenjakul, M.D. 
	 Director of Tha Wung Hospital, Tha Wung District, Lopburi

For remote and hard-to-reach areas, such as highland 
communities, VHVs bring DoCare kits sets to conduct 
health checks for the locals. Additionally, telemedicine 
services are extended to inmates, providing remote 
medical consultations for prisoners, by Queen Sirikit 
Hospital in Na Thawi District, Songkhla.

The Digital Telemedicine Program is a collaborative 
initiative between SCG, medical networks, and district 
and community hospitals, aimed at transforming 
access to public healthcare.  The project help reduce 
hospital overcrowding, allowing doctors and medical 
staff more time to treat patients and improve patient 
recovery outcomes. Currently, the network has 
expanded to 10 more hospitals in addition to 
the original 13 hospitals, with financial support from 
the Board of Investment (BOI).

SCG and its hospital network have planned to scale 
up the project nationwide to minimize healthcare 
service inequality among Thai people.

23 hospitals

The number of district hospitals 
in the network across Thailand 
in the northern, northeastern, 
central, and southern regions

these bluetooth-connected devices  
automatically record health measurements  
and transmit real-time data to a Health  
Monitoring Dashboard, enabling doctors 
to instantly view the patients’ vital signs 
immediately and access information anytime 
via computers or mobile phones through  
the web-based My Health World system. Local 
people can conveniently access health service 
at community health station where health 
officers or Village Health Volunteers (VHVs) 
provide initial health screening. Patients can 
also consult doctors via video calls for further 
medical advice.

Inclusive 
Society

The DoCare equipment set includes 
a pulse oximeter, blood pressure 
monitor, thermometer, heart rate 
monitor, and weighing scale.

The number of district hospitals in the network across 
Thailand in the northern, northeastern, central, and 
southern regions
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13.	 Total Recordable Occupational Illness & Disease Rate from  
	 workplace is the number that results in fatality, lost time, restricted  
	 work or medical treatment case (person) per 1,000,000 hours  
	 worked.
14.	 Near Miss Frequency Rate is the number of near miss cases per  
	 1,000,000 hours worked. 
  
Lost Time is work-related injury, occupational illness & disease 
that causes the injured absence from work on the next working day 
or the following shift, as well as the case that such injury, occupational 
illness & disease leads to leave of absence as the person is incapable 
of returning to work after the incident.

High-consequence work-related injury is injury that results in fatality, 
handicap, disability, organ loss, or in an injury from which the worker 
cannot, does not, or is not expected to recover to pre-injury healthy 
status within six months.

Employees 

Average Wage Ratios 

Employees refers to persons who work full time for the company  
as specified in the employment contract and can be categorized into 
executives, management employees, and non-management employees. 
The term encompasses employees of SCG Cement and Green Solutions 
(CGS), SCG Smart Living and SCG Distribution and Retail (SL and D&R), 
SCG Decor (SCGD), SCG Chemicals (SCGC) and SCGP.

Wage refers to salary paid on a monthly basis to employees as 
prescribed by the company.

Other remuneration refers to any remuneration in addition to salary, 
given as incentives or special performance-related pay, as well as other 
monetary rewards such as bonus. 

Reporting of average wage ratio calculated solely on salary, 
and average remuneration ratio calculated on salary and other 
remuneration throughout the year, and comparative average 
between female and male employees in different levels including  
gender pay gap analysis, is in accordance with GRI 405-2.  

Governance 

Double Materiality Assessment 

The annual basis of double materiality assessment is in line with  
the principles of double and dynamic materiality, which consider  
both external factors affecting the organization and the impacts  
of the organization’s operation on the external environment. It is  
compatible with international guidelines as detailed in page 38.

Supplier Management

	 •	 Number of Tier-1 supplier, significant supplier in Tier-1, spend  
		  on significant supplier in Tier-1 and significant supplier in non  
		  Tier-1.
	 •	 Number of supplier assessed assessment, significant supplier  
		  assessed and supplier assessed with substantial actual/potential  
		  negative impact.
	 •	 Number of suppliers in capacity building program and supplier  
		  supports in corrective action plan implementation and supplier  
		  assessed with substantial actual/potential negative impact  
		  supported in capacity building program and corrective action  
		  plan implementation.

This report and its predecessors can be downloaded from www.scg.com 
For more information please contact:
SCG Sustainable Development Committee
1 Siam Cement Road, Bangsue, Bangkok 10800 THAILAND
Tel : 066-2586-3333, 066-2586-4444
Fax : 066-2586-2974
E-mail : info@scg.com and website: www.scg.com
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Performance Data 2020 2021 2022 2023 2024 GRI Standards SASB

Revenue from Sales of SCG Green Choice Products 
and Services (Billion Baht)
(%)

130.4
32.6 

216.0
40.7

289.7
50.9

270.7
54.1

275.6
54.0

EM-CM-410a.2

Revenue from Sales of Products and Services  
designed for use-phase resource efficiency  
(Billion Baht)(3)

(%)
0.022
0.02

4.870
2.00

27.46
11.6

71.5
14.3

35.1
16.7

RT-CH-410a.1

Revenue from Sales of Sustainable Construction 
Products and Services (Billion Baht)
(%)

59.6
14.9

69.4
13.1

71.8
12.6

59.3
11.9

55.9
10.9

EM-CM-410a.1

Economic Performance
SCG has managed to maintain a strong financial foundation in terms of 
sales and cash flow, despite facing global economic fluctuations.

Sustainability Performance Data

Performance Data 2020 2021 2022 2023 2024 GRI Standards SASB

Revenue from sales (Billion Baht) 399.9 530.1 569.6 499.6 511.2 GRI 201-1

Profit for the year (Billion Baht) 34.1 47.2 21.4 25.9 6.3 GRI 201-1

EBITDA (Billion Baht)  74.6 91.9 61.9 54.1 53.9 GRI 201-1

Employee compensation comprising salary, wage, 
welfare, 
and regular contributions (Million Baht)

46,796 47,921 50,732 50,190 51,331 GRI 201-1

Dividend to shareholders (Million Baht)
16,800 22,200 9,600 7,200 6,000 GRI 201-1

Interest and financial expenses to lender (Million 
Baht) 7,082 6,758 7,523 10,297 11,500 GRI 201-1

Taxes to government and local government authorities 
such as income tax, local maintenance tax, property 
tax and other specific taxes (Million Baht)

7,190 8,430 6,685 6,167 5,860 GRI 201-1

Tax privilege and others from investment promotion,  
and research and development (Million Baht) 1,149 1,829 1,054 1,248 1,340 GRI 201-4

Non-compliance case through SCG Whistleblowing 
System (Cases) 38 30 51 55 47 GRI 205-3

Customer Satisfaction - SCG Contact Center (%)
100 100 100 100 100

Average Customer Satisfaction - All business unit 
(%) 94 94 94 94 93

Contributions to organizations (Million Baht)(1) 13.79 11.31 30.9 27.8 36.4 

Contributions to political activities (Million Baht)(2) 0 0 0 0 0

Suppliers that assessed Environmental, Social and 
Governance (ESG) Risks (% of procurement spending) 100 100 100 100 100

Procurement Spending by Geography  
(% of procurement spending)
    • Domestic
    • Regional

57
43

40
60

50
50

55
45

56
44

Revenue from Sales of High Value Added Products 
and Services (Billion Baht)
(%)

126.1
31.5

182.7
34.5

195.5
34.3

167.7
33.6

154.4
38.0

Thailand 

58%
Vietnam

38%

1,340
Billion Baht

Tax Privilege

Philippines 3.9% Others 0.3%

511.2
Billion Baht

Revenue from Sales

SCGP

26% 

SCGC 

41% CGS

16%

SCGD

5%
SL and D&R

12%

NA = Not Available
(1)	 The top seventh organizations contributed by SCG are Alliance to End Plastic Waste (AEPW), Thai Cement Manufacturers Association (TCMA), World Business Council 
	 for Sustainable Development (WBCSD), Global Cement and Concrete Association (GCCA), The Federation of Thai Industries, Global Compact Network Thailand, 
	 and The Thai Chamber of Commerce and Board of Trade of Thailand. The objective is to support sustainable development actions. In particular, initiatives that need to be 
	 accelerated in building a network of cooperation, such as climate change adaption and transition to low carbon economy, circular economy, and health & safety in order 
	 to achieve tangible results. SCG does not provide support to influence any organization or represent a stakeholder in that organization’s operations.
(2)	 SCG remains politically neutral, and set policy which does not give financial or any kind of supports to any political party, political group, or candidates in local, regional 
	 or national levels or person with political influence or lobbying or interest representation or similar and other categories (such e.g. election campaign, spending related to ballot  
	 measures, voting activities, or referendums). In addition, SCG establishes definition and prohibition of facilitation payments in Anti-corruption policy which means any action  
	 that may influence or motivate an unfair decision making and treatment.
(3)	 Only SCG Chemicals (SCGC)

SCG Chemicals : SCGC

SCG Smart Living and SCG Distribution and Retail : SL and D&RSCG Cement and Green Solutions  : CGS

SCGPSCG Decor : SCGD

Revenue from Sales by Country
511.2
Billion Baht

 

 

Thailand 

73% 

Others 8%
Cambodia

 2%
Philippines1%

Vietnam 

10%

Indonesia 

6%

Thailand

70%

Vietnam 

16%

5,860
Billion Baht

Taxes to Government
 

Others 5%
Indonesia 3%

Philippines 2%

Cambodia

4%
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Environmental Performance

By embedding Circular Economy Principle into business, 
SCG can increase the amount of recycled materials.

Production and Raw Material

Performance Data 2020 2021 2022 2023 2024 GRI Standards SASB

Production (Tons)(2) 39,850,825 83,395,110(1) 85,891,647 77,518,763 79,120,677 EM-CM-000.A

Raw Materials (Tons)(2) 52,767,345  71,342,275  86,758,219  82,039,769 88,201,788 GRI 301-1

Renewable Materials (Tons)(2)

(%)
5,651,933

10.71  
 3,759,406

5.27 
 6,048,122 

6.93 
 5,445,245 

6.64 
7,497,227 

8.50
GRI 301-2 
GRI 301-2

RT-CP-410a.1 

Recycled Materials (Million Tons)(2)

(%)
NA
NA

NA
NA

4,777,591  
6

 6,892,041  
8.40

7,458,443
8.46

GRI 301-1 
GRI 301-1

Renewable Materials and Recycled 
Materials (Million Tons)(2)

(%)
NA
NA

NA
NA

 
10,825,712  

12.44

 
8,564,830  

10.44
8,929,642 

 10.12

Performance Data 2020(1) 2021(3) 2022 2023 2024 GRI Standards SASB

GHGs Scope 1 and 2 (Tons CO2)(2) 34,243,210 33,525,541 30,116,798 27,083,867 25,479,607

GHG Scope 1 (Tons CO2)(2) 30,994,851 30,343,481 27,236,390   24,329,050 22,869,440 GRI 305-1 EM-CM-110a.1

GHG Scope 2 (Tons CO2)(2) 3,248,358 3,182,060 2,880,408  2,754,817 2,610,166 GRI 305-2

Location-Based (Tons CO2)(2) 3,388,383 3,323,357 3,106,463  2,935,118 2,860,118

Market-Based (Tons CO2)(2) 3,248,358 3,182,060 2,880,408  2,754,817 2,610,166

Biogenic CO2 (Tons CO2)(2) NA 4,853,737 5,459,979 3,968,392 5,522,750 GRI 305-1

GHG emission reduction compare with base year 2020 
(Tons CO2)
(%)

717,668
2.09

4,126,412
12.05

7,159,343
20.91

8,763,603 
25.59

GRI 305-5

GHG Scope 3 (Tons CO2)(2) NA 15,603,650 10,014,394  10,606,251 10,695,208 GRI 305-3

	 1. Purchased goods and services (Tons CO2)(2) NA 5,036,763 4,672,130 5,303,395 5,822,774

	 2. Capital goods (Tons CO2)(2) NA 0 0 0 53,830

	 3. Fuel and energy related activities (Tons CO2)(2) NA 1,878,089 1,461,512  1,460,420 1,266,371

	 4. Upstream transportation & distribution (Tons CO2)(2) NA 1,090,483 1,542,759  1,480,778 1,109,770

	 5. Waste generated in operations (Tons CO2)(2) NA 1,373 2,642  22,427 76,327

	 6. Business travel (Tons CO2)(2) NA 1,479 13,225 3,910 6,761

	 7. Employee commuting (Tons CO2)(2) NA 24,144 6,888 9,981 36,009

	 8. Upstream leased assets (Tons CO2)(2) NA 0 0 0 0

	 9. Downstream transportation & distribution (Tons CO2)(2) NA 1,145,963 422,057 566,064 388,330

	 10. Processing of sold products (Tons CO2)(2) NA 4,225,574 34,002 246,235 434,023

	 11. Use of sold products (Tons CO2)(2) NA 1,747,781 1,205,819  887,651 918,074

  			    11.1 Use of sold fossil fuels(2) NA 1,156,169 1,205,819 887,493 917,262

	 12. End-of-life treatment of sold products (Tons CO2)(2) NA 41,467 51,556 67,203 58,623

	 13. Downstream leased assets (Tons CO2)(2) NA 0 0 0 106

	 14. Franchises (Tons CO2)(2) NA 487 7,735  6,578 3,977

	 15. Investments (Tons CO2)(2) NA 410,047 594,068  551,609 520,234

Greenhouse gas emissions decreased 8.76 million tons CO2 compared to 2020, 
in line with science base targets towards the net-zero in 2050.

NA = Not  Available
(1)	 1st year to incorporate performance from abroad operations
(2)	 Within SGS’s limited assurance scope (pages 92-94)

88.20
Million Tons

Raw Materials
CGS

77% 

SCGC 

9%
SCGP

8%

SL and D&R

3%
SCGD

3%

79.12
Million Tons

Production

CGS

76% 

SL and D&R

4%
SCGD

3%

SCGP 

8%
SCGC 

9%

7.46
Million Tons

Recycled
Materials

SCGP 99% 

SCGD  

1% 

25.48
Million Tons CO2

GHG
Scope 1+2

CGS

66% 

SCGP 

16% 
SCGC 

14%

SCGD 

3%

SL and D&R

1%

NA = Not Available 
(1)	 Base year of scope 1+2
(2)	 Within SGS’s limited assurance scope (Page 92-94)
(3)	 Base year of scope 3

7.50
Million Tons

Recycle
Materials

SCGP 80% 
SCGC 

1%

SCGD

3%

SL and D&R

3%
CGS 

13%

SCG Chemicals : SCGC

SCG Smart Living and SCG Distribution and Retail : SL and D&RSCG Cement and Green Solutions  : CGS

SCGPSCG Decor : SCGD

Greenhouse Gas Emissions
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(1)	 1st year to incorporate performance from abroad operations
(2)	 Within SGS’s limited assurance scope (pages 92-94)

Renewable fuel consumption is constantly increasing  
in order to reduce non-renewable fuel consumption

Energry Consumption

Performance Data 2020 2021 2022 2023 2024 GRI Standards SASB

Total Energy Consumption (Petajoules)(2)  183.56  257.44 237.43 225.11 220.94 GRI 302-1 EM-CM-130a.1

Non-Renewable Fuel Consumption (Petajoules)(2) 147.72 209.10 185.21 166.49 157.55 GRI 302-1 EM-CM-130a.1

Renewable Fuel Consumption (Petajoules)(2) 17.96 24.85 31.31 38.25 43.23

Steam & Heat Consumption (Petajoules)(2) 4.44 4.65 2.52 2.61 2.59

Electrical Consumption (Petajoules)(2) 13.88  19.18 18.66 18.01 17.81 GRI 302-1 EM-CM-130a.1

Electricity Sold (Petajoules)(2) 0.45 0.35 0.26 0.25 0.25

Energy Consumption Reduction compare 
with business as usual (BAU) at base year of 2007 
(Petajoules) 
(%)

15.00
7.6

 19.75 
7.1

17.12
6.7

17.66
7.3

18.97
 7.9

GRI 302-4

Performance Data 2020 2021 2022 2023 2024 GRI Standards SASB

Alternative fuel used to replace the fossil fuel 
(as % of total heat consumption) 
 	 •	Alternative fossil fuel 
 	 •	Biomass

  
18.30  
 6.60  
 11.70 

19.90
7.70

12.20

26.90
9.11

17.79

35.50
11.66
23.84

43.52 
15.05 
28.47

Alternative raw materials contained in cement (%)  8.40  8.40  10.10 7.33 7.64

Alternative raw materials contained in concrete (%)  1.29  1.09 0.94 1.05 1.25

Clinker-to-Cement ratio (%)  72.90 74.20 71.82 71.24 69.25

Alternative raw materials contained 
in other building materials (%)  15.40 11.20 8.79 7.34 6.20

0

50

100

150

200

250

300

2007 2020 2021(1) 2022 2023 2024
0

4.00

8.00

12.00

16.00

20.00

2018 2019 2020 2021* 2022*

139.36
183.56

257.44
237.43

220.94
139.36

198.56

277.19
254.55

239.91

225.11

242.77

Petajoules

Total Energy Consumption

220.94
Petajoules

Total Energy Consumption

(1)	 1st year to incorporate performance from abroad operations

CGS

37% 

Energy Consumption

Significant proportion of alternative fuels utilization 
in cement business resulting in GHG reductionCo-processing Performance  

of Cement-Building Materials Business

(1) 1st year to incorporate performance from abroad operations

Amount BAU SCGC 

28%

SCGP

28%

SCGD

6%

SL and D&R

1%

203.38
Petajoules

Steam and Heat Consumption

SCGD

6%

SL and D&R

1%

CGS

37% 

SCGC 

27%

SCGP

29%

17.81
Petajoules

Electrical Consumption

SCGD

8%

SL and D&R

5%

CGS

39% 

SCGC 

29%

SCGP

19%
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Small amount of hazardouse and non-hazardouse waste from operations abroad are still ended 
up in landfill due to different waste management approach and legal requirement from Thailand 

Waste Management

Performance Data 2020 2021(1) 2022 2023 2024 GRI Standards SASB

Hazardous Waste Generation (Tons)(2)
1,235,450 1,256,120 1,745,807 1,642,500 1,552,106

GRI 306-3
(2020) EM-CM-150a.1

Hazardous Waste Management (Tons)(2)
 17,790  13,970 64,908 107,335 87,984

GRI 306-3
(2020) EM-CM-150a.1

Diverted from Disposal (Tons)(2)
1,217,660 1,242,150 1,680,899 1,535,165 1,464,123

GRI 306-3
(2020) EM-CM-150a.1

Onsite Offsite Onsite Offsite

Total Weight of  Waste diverted from disposal (Tons)(2) 1,224,250 706,771 1,191,216 613,716 528,141 609,233 559,821
GRI 306-4 

(2020)
EM-CM-150a.1

Total Weight of  Hazardous Waste diverted 
from disposal(2)

	 • Reuse 
	 • Recycled 
	 • Other recovery

17,590 4,439 

34 
3,663 

742

39,034 

305 
37,873 

856

40,782 

0 
40,782 

0

51,025 

408 
47,779 
2,838

4,055 

687 
3,368 

0

55,390 

20,531 
32,014 
2,845

Total Weight of  Hazardous Waste diverted 
from disposal (Tons)(2) 

 	 • Reuse 
	 • Recycled 
	 • Other recovery

1,206,660 702,333 

6,397 
695,813 

122

1,152,182 

19,040 
1,133,095 

47

572,934 

338 
572,055 

541

477,117 

12,948 
463,444 

725

605,178 

14,547 
590,177 

454

504,431

41,090 
462,860 

481

Total Weight of  Waste directed to disposal (Tons)(2) 11,200 549,349 554,591 269,171 231,472 198,701 184,351 GRI 306-5
(2020) EM-CM-150a.1

Total Weight of Hazardous Waste directed 
to disposal  (Tons)(2)

	 • Incinerated with energy recovery
	 • Incinerated without energy recovery 
	 • Other disposal  
	 • Landfilled

200 9,532 

9,498 
31 
3 
0

25,874 

16,272 
560 
257 

8,785

3,162 

2,968 
192 

0 
2

12,367 

4,779 
235 
143 

7,210

4,331  

4,161
168 

0 
2

24,207 

13,193 
3,570 

478
6,966

EM-CM-140a.1

Total Weight of Non-Hazardous Waste directed 
to disposal (Tons)(2)

	 • Incinerated with energy recovery
	 • Incinerated without energy recovery 
	 • Other disposal  
	 • Landfilled

11,000 
 

539,817 

539,351 
333 

0 
133

528,717 

444,394 
35,756 

1,137 
47,430

266,009 

264,270 
0 

171 
1,569

219,105 

111,297 
32,383 

487 
74,938

194,370 

191,094 
2,858 

279
139

160,144 

95,604 
30,477 

575
33,487

NA = Not Available 
(1)	 1st year to incorporate 		
	 performance from 		
	 abroad operations 
(2)	 Within SGS’s limited 		
	 assurance scope 
	 (Page 92-94)

(1)	 1st year to incorporate performance from abroad operations 
(2)	Within SGS’s limited assurance scope (Page 92-94)

The boundary of air quality data assurance has been expanded to cover operations 
abroad to gain confidence and ease of strategic, targets and action plan setting.

Air Emissions

Performance Data 2020 2021 2022(1) 2023 2024 GRI Standards SASB

Oxides of Nitrogen (Thousand Tons)(2) 30.80 34.50 39.92 33.51 28.64 GRI 305-7 EM-CM-120a.1

Oxides of Sulfur (Thousand Tons)(2) 3.71 3.13 5.71 5.80 4.24 GRI 305-7 EM-CM-120a.1

Particulate Matter (Thousand Tons)(2) 1.39 1.53 2.78 2.45 2.28 GRI 305-7 EM-CM-120a.1

Mercury (Kilograms)(2) 32.95 29.51 10.24 11.34 19.36 GRI 305-7 EM-CM-120a.1

Dust Emission

0

500

1,000

1,500

2,000

2,500

3,000

3,500

2022 2023 20242020 2021

2565.32

2778.26

2090.87

1962.53

2071.64

2071.64 2449.56

2295.73
2234.15

2282.09

Tons

87,984
Tons

Hazardous 
Waste Management SCGP

50%

CGS

10% 

SCGC 

38%

SCGD

1%
SL and D&R

1%

1,464,123
Tons

Non-Hazardous Waste 
Management 

SCGD

3%

SL and 
D&R

3%

CGS

3% 

SCGC 

1%

SCGP

90%

28.64
Thousand Tons

Oxides 
of Nitrogen 

SCGC 

4%

SL and D&R

1%
SCGD

2%

SCGP

14%

CGS

79% 

4.24
Thousand Tons

Oxides 
of Sulfur

SCGD 

7%

SL and D&R

1%
SCGC

1%

CGS

21% 

SCGP

70%

2.28
Thousand Tons

Particulate 
Matter

SCGD

13%
SL and D&R

4%
SCGC 

2%

SCGP

39%

CGS

42% 

Dust Emission Reduction compared 
with BAU at the base year of 2020

2022 2023 20242020 2021

-212.940 -153.83 -47.94

-250

-150

-100

-50

0

50

100

150 128.34

Tons

Dust Emission BAU 2020
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Lost time injury frequency rate of employee and contractors are decreased 
but still not achieved zero fatality and lost time injury targets.

Social Performance

Performance Data 2020 2021(1) 2022 2023 2024
GRI 

Standards
SASB

From Workplace

Hours Worked(2) (Million Hours Worked) 
    • Employee 
    • Contractor

79.72
124.97

118.31 
140.43

117.17
134.29

112.29
134.42

128.99
141.15

Total Recordable Work-Related Injury and Occupational 
Illness & Disease Rate (Cases/1,000,000 Hours Worked) 
    • Employee(2)

    • Contractor
0.840
0.608

0.947 
0.869

0.785
0.923

0.891
0.766

0.892
0.723

EM-CM-320a.1 
RT-CH-320a.1

Fatality Work-Related Injury and Occupational Illness & 
Disease Rate (Cases/1,000,000 Hours Worked) 
    • Employee(2)

    • Contractor
0.000
0.032

0.017 
0.057

0.000
0.015

0.009
0.045

0.016
0.043

RT-CH-320a.1

Total Number of Recordable Work-Related Injury(2)  
(Cases) 
    • Employee 
    • Contractor

67
76

112 
122

92
124

100
103

98
101

GRI 403-9

Total Recordable Work-Related Injury Rate(2) 
(Cases/1,000,000 Hours Worked) 
    • Employee	  
    • Contractor

0.840
0.608

0.947 
0.869

0.785
0.923

0.891
0.766

0.760
0.716

GRI 403-9

Number of Fatality Work-Related Injury(2) (Cases) 
    • Employee (Male : Female)	
    • Contractor (Male : Female) 

0 : 0
3 : 1

 1 : 1 
 8 : 0

0 : 0
2 : 0

1 : 0
6 : 0

2 : 0
5 : 0

GRI 403-9

Fatality Work-Related Injury Rate(2) (Cases/1,000,000 Hours 
Worked) 
    • Employee 
    • Contractor

0.000
0.032

0.017 
0.057

0.000
0.015

0.009
0.045

0.016
0.035

GRI 403-9

Number of High-Consequence Work-Related Injury(2) (Cases) 
    • Employee 
    • Contractor

0
4

2 
7

1
7

2
3

4
7

GRI 403-9

High-Consequence Work-Related Injury Rate(2) 

(Cases/1,000,000 Hours Worked) 
    • Employee 
    • Contractor

0.000
0.032

0.017 
 0.050 

0.009
0.052

0.018
0.022

0.031
0.050

GRI 403-9

Lost Time Injury Frequency Rate(2) 
(Cases/1,000,000 Hours Worked)
    • Employee 
    • Contractor

0.113
0.216

0.389 
0.249

0.137
0.276

0.276
0.231

0.186
0.205

Severity Work-Related Injury Rate 
(Days/1,000,000 Hours Worked)
    • Employee 
    • Contractor

2.960
5.609

6.246 
8.780

2.330
10.849

6.047
5.386

5.915
5.908

Total Number of Recordable Occupational Illness 
& Disease (Cases)
    • Employee(2)

    • Contractor
0
0

0
0

0
0

0
0

17
1

GRI 403-10

Performance Data 2020 2021(1) 2022 2023 2024
GRI 

Standards
SASB

Occupational Illness Frequency Rate 
(Cases/1,000,000 Hours Worked)
    • Employee(2)

    • Contractor
0.000
0.000

0.000
0.000

0.000
0.000

0.000
0.000

0.132
0.007

Number of Fatality Occupational Illness & Disease (Cases)
    • Employee(2)

    • Contractor
0
0

0
0

0 
0

0 
0

0 
1

GRI 403-10

Number of Reported Cases of Silicosis (Cases)
    • Employee(2)

    • Contractor
0
0

0
0

0
0

0
0

0 
0

EM-CM-320a.2

Near Miss Frequency Rate (Employee & Contractor)
(Cases/1,000,000 Hours Worked)

17.524 20.213 58.044 32.285 28.262
EM-CM-320a.1

Process Safety Incident Count (PSIC)(3) (Cases) 0 0 0 0 2 RT-CH-540a.1

Process Safety Total Incident Rate (PSTIR)(3) 

(Cases/1,000,000 Hours Worked)
0 0 0 0 0.049

RT-CH-540a.1

Process Safety Incident Severity Rate (PSISR)(3) 
(Cases/1,000,000 Hours Worked)

0 0 0 0 2.359
RT-CH-540a.1

From Travelling and Transportation 

Number of Fatality Work-Related Injury(2) (Cases)
    • Employee (Male : Female)
    • Direct Transportation Contractor (Male : Female) 
    • Other Transportation Contractor (Male : Female)

0 : 0
1 : 0
2 : 0

  0 : 0  
  0 : 0  
  0 : 0 

1 : 0 
2 : 0 
0 : 0 

0 : 0
0 : 0 
1 : 0

0 : 0
2 : 0 
0 : 0

GRI 403-9

Number of Fatality Work-Related Occupational Illness & Disease (cases)
	 •	Employee (Male : Female)(2) 
	 •	Direct Transportation Contractor (Male : Female)

0 : 0
0 : 0

0 : 0
0 : 0

0 : 0
0 : 0

0 : 0
0 : 0

1 : 0
0 : 0

GRI 403-10

Number of Transportation Incident (cases) 33  24  16  12 3 RT-CH-540a.2

Logistics Drivers Trained from SCG Skills Development School 
(Persons)

8,989  8,969 17,243 15,355 20,500

From Workplace, Travelling and Transportation 
Number of Fatality Work-Related Injury(2) (cases) 
	 •	Employee (Male : Female) 
	 •	Direct Transportation Contractor (Male : Female)

0 : 0
4 : 1

 1 : 1 
 8 : 0

1 : 0
4 : 0

1 : 0
6 : 0

2 : 0
7 : 0

GRI 403-9

Number of Fatality Work-Related Occupational Illness & Disease (cases)
	 •	Employee (Male : Female) 
	 •	Contractor (Male : Female)

0 : 0
0 : 0

0 : 0
0 : 0

0 : 0
0 : 0

0 : 0
0 : 0

1 : 0
1 : 0

GRI 403-10

Others

Product that have under gone a Hazard Assessment(3) (%) 100 100 100 100 100 RT-CH-410b.1

Revenue from Products that contain Globally Harmonized 
System of Classification and Labeling of Chemicals  
(GHS)(3) (%)

100 100 100 100 100
RT-CH-410b.1

Health and Safety

(1)	 1st year to incorporate performance from abroad operations	
(2)	Within SGS’s limited assurance scope (Page 92-94)
(3)	Only SCGC (Chemicals Business)

	
Employee : A full time employee according to an employment contract such as operational level, supervisory and technical staff level, 
		  and managerial level including Intern (probationary) and special contracted employee.
Workplace Contractor : A contractor that works for the organization, and whose work and/or workplace is controlled by the organization 
		  (exclude transportation contractor).
Direct Transportation Contractor : Transportation contractor with operation under SCG’s brand.
Other Transportation Contractor : Other transportation contractor without operation under SCG’s brand.
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Cases/1,000,000 Hour Worked

Total Recordable Work-Related Injury
and Occupational Illness & Disease Rate

0
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2019 2020 2021(1) 2022 2023 2024

0.
88
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0

0.
94

7
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60

8 0.
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9
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5 0.
92

3

0.
89

1

0.
76

6 0.
89

2

0.
72

3

Employee Contractor

Lost Time Injury Frequency Rate

(1)	 1st year to incorporate performance from abroad operations
(2)	 1st year of safety performance level corresponding to SCG Safety Framework 2021
Workplace Contractor : A contractor that works for the organization, and whose work 
and/or workplace is controlled by the organization (exclude transportation contractor).
Direct Transportation Contractor : Transportation contractor with operation under SCG’s brand.
Other Transportation Contractor : Other transportation contractor without operation under SCG’s brand.
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Social Performance

SCG promotes diversity, equity and inclusion and achieve the 
target of 27% female in all management positions in 2025.

Labor and Social Development 

Performance Data 2020 2021 2022 2023 2024 GRI Standards SASB

Number of all employees (Persons) 49,754 58,283 57,814 55,578 53,730 GRI 2-7

Female share of total workforce (%) 23.0 22.4 24.4  24.0 24.8 GRI 405-1b

Female in all management positions (%) 24.9 24.8 30.5  30.6 27.9 GRI 2-7

Female in junior management position (%) 26.4 26.6 32.6 33.4 29.9

Female in top management position (%) 13.1 12.9 14.8 14.7 14.8

Female in management position 
in revenue-generating functions(1) (%) 19.5 18.3 23.3  27.1 27.6

Female in Science, Technology, Engineering 
and Mathematics positions (STEM-related 
positions) (%)

24.2 26.3 13.2 27.2 28.6

Proportion of local employee abroad in all  
management positions(2) (%)

0.9 0.4 1.1 6.3 9.8 GRI 202-2

Number of employees with disability(3) (Persons) NA NA NA 34 39

Number of promoting occupations for people with 
disability (Persons)

NA NA NA 255 244

Equal pay information by Gender(6) GRI 405-2

	 •	Ratio of average salary (base salary only) of 
female to male (Executive Level)(6)

0.973 1.086 1.017  0.988 0.540

	 •	Ratio of average total remuneration (base 
salary + other cash incentives) of female to male 
(Executive Level)(6)

0.973 1.133 1.098  1.169 0.569

	 •	Ratio of average salary (base salary only) of 
female to male (Management Level)(6)

0.924 0.995 0.938  1.015 0.937

 	  •	Ratio of average total remuneration (base 
salary + other cash incentives) of female to male 
(Management Level)(6)

0.924 1.004 0.929  1.000 0.984

 	  •	Ratio of average salary (base salary only) of 
female to male (Non-management Level)(6)

1.130 1.138 1.108   1.130 1.048

 	 •	Ratio of average total remuneration (base 
salary + other cash incentives) of female to male 
(Non-management Level)(6)

1.129 0.987 0.965  0.974 0.915

Employees represented by an independent trade 
union or covered by collective bargaining  
agreements(4) (%)

88.0 85.6 78.7 84.0 84.9

Performance Data 2020 2021 2022 2023 2024 GRI Standards SASB

Absence of employees 
 	  • 	 Sick leave (%) 
 	  • 	 Work-related leave (%) 
 	  • 	 Others (%)
	 • 	 Number of employees taken parental leave(5)  
			   (Persons) 
 	 • 	 Number of employees returned to work 	
			   after parental leave (Persons)

10.6
0.1

89.3
306

303

9.1
0.0

90.9
250

246

10.0  
0.0  

90.0  
267

251

12.0
0.0

88.0
216

200

11.3
0.0

88.7
175

165

GRI 401-3

Number of new employees hire (Persons)  
 	  •	Percentage of total employees (%)  
 	  •	by Gender (Female : Male) (%) 
 	  •	by Employee level (Management level : Other 
level) (%) 
 	  •	by Age group (under 30 yr  : 30 - 50 yr : over 50 
yr) (%)

482
1.0

37.0 : 63.0
1.5 : 98.5

70.3 : 29.5 : 0.2

854 
1.5 

39.0 : 61.0 
1.3 : 98.7

74.4 : 25.5 : 0.1

 2,688    
 4.6   

 44.0 : 56.0  
 0.7 : 99.3  

74.4 : 25.5 : 0.1

3,122
5.6 

25.0 : 75.0
0.3 : 99.7

56.7 : 40.8 : 2.5

2,298
4.3

37.0 : 63.0
0.3 : 99.7

70.9 : 28.2 : 0.9

GRI 401-1a

Number of positions filled by internal candidates 
(Rotation/ Promotion) (Persons) 
 	  •	Percentage of total employees (%) 
 	  •	by Gender (Female : Male) (%) 
 	  •	by Employee level (Management level : Other 
level) (%) 
 	  •	by Age group (under 30 yr  : 30 - 50 yr : over 50 
yr) (%)

2,012
4.0

 26.0 : 74.0
 7.9 : 92.1 

 
17.4 : 77.5 : 5.1 

2,232  
3.8  

 26.0 : 74.0  
 10.9 : 89.1  

14.6 : 79.1 : 6.3 

11,418   
19.7     

 30.0 : 70.0   
21.8 : 78.2   

12.4 : 75.4 : 12.2   

11,156
34.4  

30.0 : 70.0
10.0 : 90.0

12.0 : 73.0 : 15.0

14,256
45.9

30.0 : 70.0
8.0 : 92.0

10.7 : 73.2 : 16.1

Average hiring cost per employee (Baht/Person) 98,140 85,542 95,720 87,975 75,934

NA = Not Available 
(1)	 Revenue-generating functions e.g. marketing, sales, production 
(2)	 Calculate from number of local Management Level abroad over total number of management level 
(3)	 Visual and physical impairment and movement disability or other, e.g. hearing impairment, mental disability, 		
	 communication disability 
(4)	 Employees joining trade union or working with companies covered by Welfare Committee 
(5)	 Under Thai laws, only female employees can take parental leave 
(6)	 Within SGS’s limited assurance scope (Page 92-94) and the definition of executive level was revised in 2024.
* In 2024, the survey is according to Gallup Methodology with 1 to 5 rating scale.
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Performance Data 2020 2021 2022 2023 2024 GRI Standards SASB
Voluntary employee turnover (Persons) 
	 • Percentage of total employees (%) 
	 • by Gender (Female : Male) (%) 
	 •	by Employee level (Management level : Other level) (%) 
	 •	by Age group (under 30 yr  : 30 - 50 yr : over 50 yr) (%)

1,180
2.4

 27.0 : 73.0
 2.6 : 97.4

24.8 : 64.3 : 10.9 

849 
1.5 

 29.0 : 71 .0 
 3.3 : 96.7  

27.0 : 68.9 : 4.1 

2,304     
4.0  

 35.0 : 65.0   
 1.0 : 99.0   

 38.4 : 57.3 : 4.3   

2,622
4.7   

36.0 : 64.0
1.7 : 98.3

36.2 : 58.7 : 5.1

4,011
7.5   

26.0 : 74.0
0.8 : 99.2

31.1 : 62.3 : 6.6

GRI 401-1b

Total employee turnover (Persons) 
	 •	Percentage of total employees (%) 
	 •	by Gender (Female : Male) (%) 
	 •	by Employee level (Management level : Other level) (%) 
	 •	by Age group (under 30 yr  : 30 - 50 yr : over 50 yr) (%)

1,804
3.6

 23.0 : 77.0
 5.4 : 94.6

17.3 : 53.5 : 29.2 

 1,323  
 2.3  

 27.0 : 73.0 
 5.5 : 94.5 

18.4 : 57.3 : 24.3 

3,575   
6.2   

40.0 : 60.0   
 6.0 : 94.0   

34.8 : 52.1 : 13.1   

4,074
7.3    

36.0 : 64.0  
1.6 : 98.4  

28.0 : 49.1 : 22.9 

4,540
8.4   

25.0 : 75.0
1.8 : 98.2

23.2 : 55.8 : 21.0

GRI 401-1b

Employee engagement level (%)
	 •	by Gender (Female : Male) (%) 
	 •	by Employee level (Management level : Other level) (%) 
	 •	by Service year (under 5 yr / 5-20 yr / over 20 yr ) (%)
	 •	by Nationality (Thai : Others) (%)

71
66 : 73 
76 : 71

67 : 68 : 79
70 : 76

70
64 : 72 
74 : 69  

64 : 67 : 77
69 : 74

69  
59 : 72  
68 : 69  

68 : 66 : 75  
66 : 77

69   
61 : 72 

65 : 69 
69 : 68 : 72

64 : 81

4.00*
3.98 : 4.01* 

4.03 : 4.00*
4.07 : 3.99 : 3.99*

3.92 : 4.17*

Employee satisfaction level (%) 
	 •	by Gender (Female : Male) (%) 
	 •	by Employee level (Management level : Other level) (%) 
	 •	by Service year (under 5 yr / 5-20 yr / over 20 yr ) (%) 
	 •	by Nationality (Thai : Others) (%)

NA
NA
NA
NA
NA

NA
NA
NA
NA
NA

NA
NA
NA
NA
NA

65 
59 : 68
58 : 66

69 : 65 : 64
59 : 79

4.23*
4.18 : 4.25* 
4.25 : 4.23*

4.15 : 4.20 : 4.35*
4.24 : 4.22*

Average hours of training and development (Hours/Person)  
	 •	Mandatory (Hours/Person) 
	 • Non mandatory (Hours/Person)

124
104
20

82
42
40

155  
112  
43  

129  
110  
19  

121  
109  

12  

GRI 404-1

Average amount spent on training and development  
(Baht/Person)

15,794 9,569 13,540  13,905 14,931

Number of sites where human rights risks have been identified  
with mitigation plans (Company)

34 50 33 49 46

Reduce Inequality (Persons) NA 3,000 8,746 20,997 24,543

Contribution for social and community development (Million Baht) 
	 •	Contribution by SCG (Million Baht)
	 •	Contribution by SCG Foundation (Million Baht)

669
326
343

700
388 
312

560  
401  
159  

397
268  
129

381  
256  
125

GRI 201-1

Employee volunteering during paid working hours (Million Baht) 40 28 54 56 44

In-kind giving: product or services donations, 
projects/partnerships or similar (Million Baht) 

124 147 15   9   9

Management overheads related to CSR activity (Million Baht) 167 157 161 141 131

NA = Not Available 
(1)	 Revenue-generating functions e.g. marketing, sales, production 
(2)	 Calculate from number of local Management Level abroad over total number of management level 
(3)	 Visual and physical impairment and movement disability or other, e.g. hearing impairment, mental disability, communication disability 
(4)	 Employees joining trade union or working with companies covered by Welfare Committee 
(5)	 Under Thai laws, only female employees can take parental leave 
(6)	 Within SGS’s limited assurance scope (Page 92-94) and the definition of executive level was revised in 2024.
* In 2024, the survey is according to Gallup Methodology with 1 to 5 rating scale.
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53,730
Persons

Percentage of 
Employees by 
Nationality

Cambodian 1.3%
Myanmar 0.1%

Thai

54.2% 

Others 2.6%

Filipino 2.0%

Indonesian

11.9%

Vietnamese

27.9%

53,730
Persons

Percentage of
Employees by 
Country

Cambodia 1.3%
Myanmar 0.1%

Thailand 

54.7% 

Others 2.1%

Philippines 1.9%

Indonesia

11.9%

Vietnam

28.0

Percentage of
New Employee Hires 
by NationalityCambodian 0.8%

Myanmar 0.2%

Thai

43.7% 

Others 4.2%

Filipino 2.8%

Indonesian 

8.7%

Vietnamese 

39.6%

Percentage of
Employees 
by Age

30-50 years old

68.9% 

Over 50 years 
old 

 16.1%

Under 30 
years old

15.0%

Share in All Management 
Positions, Including Junior, 
Middle and Senior 
Management 
by Nationality

Filipino 0.3%
Cambodian 0.3%

Thai

90.2% 

Others 2.8%

Indonesian 1.4%
Vietnamese 5.0%

Percentage of
Total Employee 
Turnover Rate 
by Nationality

Myanmar 0.5%
Cambodian 0.3%

Thai 

37.6% 

Others 0.1%

Filipino 3.4%
Indonesian 18.3%

Vietnamese

39.8%
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Operating Results of Cement Business in Accordance with 
Accordance Global Cement and Concrete Association (GCCA)

Unit 2020 2021 2022(1) 2023 2024

Number of facilities adopting GCCA Cement 
CO2 Protocol

number of factory 6 16(1) 16 16 16

% 100 100(1) 100 100 100

Absolute CO2 emissions-Gross million tons of CO2 15.49  21.15(1) 19.35   17.13 16.20

Absolute CO2 emissions-Net million tons of CO2 15.15 20.61(1) 18.79   16.43  15.29

Specific CO2 emissions-Gross kgCO2/ton Cementitious 630  639(1)  612 592 570

Specific CO2 emissions-Net kgCO2/ton Cementitious 616  623(1)  594  568 539

Heat Consumption MJ/ton clinker 3,448 3,466(1) 3,567  3,655  3,777

Alternative fossil fuel % by heat 6.6 7.7(1) 9.1  11.7  15.1

Biomass % by heat 11.7 12.21(1) 17.8 23.8  28.5

Alternative raw material in clinker produced % 1.5 12.21 2.0  1.2  0.9

Alternative raw material in cement produced % 8.4 8.4 10.1  7.3  7.6

Total alternative raw material % 3.4 3.5 4.4  3.1  3.1

Clinker factor (cementitous) % 72.9 74.2(1) 71.8  71.2  69.3

Clinker produced with monitoring of Dust, NOx, 
SO2, VOC/THC, Heavy Metal, PCDD/F (KPI1)

% 99.41 99.41 57.32  50.94  65.37

Clinker produced using CEMs measurement
of Dust, NOx and SO2 emissions (KPI2)

% 95.82 80.97 59.74  56.61  49.82

Dust emissions (KPI3) tons 794 807 1,197   1,064   1,030

Specific dust emissions (KPI3) g/ton clinker 42 44 50 52 50

NOx emissions (KPI3) tons 26,406 29,680 33,641   27,054 25,453

Specific NOx emissions (KPI3) g/ton clinker 1,409 1,632 1,416  1,335 1,236

SO2 emissions (KPI3) tons 992 1,035 1,351   1,059 934

Specific SO2 emissions (KPI3) g/ton clinker 53 57 57 52 45

Clinker produced with monitoring of Dust,
NOx, SO2 (KPI4)

% 100 100 100 100 100

VOC/THC emissions (KPI3)(4) tons 385 430 291 336 515

Specific VOC/THC (KPI3)(4) g/ton clinker 21 24 18 22 25

Mercury emissions (KPI3)(4) kg 32.95 29.51 10.24  11.34 19.36

Specific Mercury emissions (KPI3) mg/ton clinker 1.72 1.63 0.62  0.74  1.28

Clinker produced with monitoring of VOC/THC 
and Mercury (KPI4)(4)

% 99.41 99.41 99.30 99.30  99.21

Dioxin emission (PCDD/F) (KPI3)(4) mg 89 99 128 158 110

Specific Dioxin (PCDD/F) (KPI3)(4) ng/ton clinker 5.54 5.47 7.76  10.28  7.32

Clinker produced with monitoring of Dioxin  
(PCDD/F) (KPI4)(4)

% 99.41 76.10 82.16  99.30  88.59

Within SGS Thailand limited assurance scope (Page 92-94)
NA =	 Not Available
(1)	 1st year to incorporate performance from abroad operations 
(2)	 HM1 included Cadmium (Cd) and Thallium (Tl)
(3)	 HM2 included Antimony (Sb), Arsenic (As), Lead (Pb), Chromium (Cr), Cobalt (Co), Copper (Cu), Manganese (Mn), Nickel (Ni), and Vanadium (V)
(4)	Required to monitor and measure by Thailand regulation

Unit 2020 2021 2022(1) 2023 2024

HM1 emission(2),(4) kg NA 23.41 40.79  25.86 17.84

Specific HM1 emission(2),(4) mg/ton clinker NA 1.29 2.48  1.69  1.18

HM2 emission(3),(4) kg NA 527.94 892.25  1,654.05  295.99

Specific HM2 emission(3),(4) mg/ton clinker NA 29.2 54.22  107.96  19.63

Quarries where rehabilitation plan 
is implemented

number of site 4 4 11 11 11

% 100 100 100 100 100

Quarries with community engagement plan 
in place

% 100 100 100 100 100

Quarries with high biodiversity value 
where biodiversity management plan 
is implemented

number of site 4 4 4 4 4

% 100 100 36 36 36

Total water withdrawal million cubic meter 10.28  9.89 13.04 12.22 11.99

Specific water withdrawal liter/ton cementitious 418 413 412 423 422

Health and Safety

Number of Fatality Work-Related Injury 
(From Workplace and Transportation) 
 - Employee cases 0 0 1 0 1

 - Contractor cases 5 3 3 4 4

 - Third party cases 1 2 0 0 4

Fatality Work-Related Injury Rate of Employee cases/10,000 employees 0 0 1.142 0.000 1.342

Lost Time Injury Frequency Rate of Employee cases/1,000,000 hours worked 0.16 0.076 0.114 0.396 0.000

Lost time injury frenquency rate of workplace
contractor

cases/1,000,000 hours worked 0.06 0.124 0.187 0.213 0.168

Severity Work-Related Injury Rate of Employee days/1,000,000 hours worked 0.98 3.058 2.055 15.833 0.000
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Mitigation Actions on  
Salient Human Right 
Issues in 2024 of SCG
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•	 Health and Safety 
Lost time and 
fatality, injury, 
and occupational 
illness & disease

•	 SCG’s employees 
in subsidiaries 
(297 companies)

•	 Level up the implementation of SCG Safety Framework  
and occupational health and safety standards in practice,  
both in Thailand and abroad.

•	 Monitor performance both lagging and leading indicator, such as 
near-miss incidents, unsafe actions or conditions. Conduct root cause 
analysis to determine corrective and preventive measures, scale up 
best practices, and ensure swift communication of lesson learned 
to strengthen prevention in Thailand and abroad.

•	 Measure health and safety performance by mandating it as part of  
Safety Performance Management System evaluation from supervisory 
levels up to all executive levels.

•	 Apply digital technology to strengthen effectiveness and level up 
occupational health and safety management, in line with business 
growth and transformation such as Health Management system, OHS 
dashboard, and a digital platform for high-risk work permits.

•	 Manage fire risk systematically and level up fire drill with external 
parties for maximum readiness.

•	 Promote and instill safety culture continuously focusing on awareness 
raising and enhance participation of all level including on site inspection 
aiming to seek and correct unsafe behavior in order to reduce work-related 
injury, and occupational illness and disease.

•	 100% of SCG’s plants/ 
subsidiaries within the scope 
of assessment passed the 
SPAP assessment.

•	 3 subsidiary companies 
reported fatality work-related 
injury or occupational illness 
& disease.

•	 18 subsidiary companies 
reported lost time  
work-related injury  
or occupational illness  
& disease.

•	 Health and Safety 
Lost time injury  
and fatality  
in workplace  
and direct  
transportation

•	 SCG’s contractors/
carriers 
(992 companies)

•	 Expand traveling and transportation safety measures to abroad with 
promulgation of Good Transportation Safety for Abroad rules in Vietnam, 
Indonesia, Laos, and Cambodia.

•	 Implement a system for tracking and monitoring drivers’ behavior 
in both transportation vehicles and company’s vehicles through 
GPS Alarm, Alert, and traffic ticket tracking, to analyze and modify 
driving behaviors towards safer driving.

•	 Regulate the working and resting hours of drivers through Delivery 
Plan or Work Schedule, and limit overtime hours to minimize risks 
caused by fatigue (Fatigue Management).

•	 Scale up the good practices of Operational Discipline (OD) across 
all business units.

•	 Establish an accident investigation committee, with representatives 
from each business unit, to conduct Root Cause Analysis, implement 
corrective and preventive measures, and expand these measures 
across companies to elevate safety standards organization-wide.

•	 86% of operation contractors 
certified under Contractor 
Safety Management.

•	 100% of major carriers have 
assessed.

•	 8 contractors/carriers reported 
fatality work-related injury.

•	 23 contractors/carriers 
reported lost time work-related 
injury.  

Scope
Salient Human 
Rights Issues

People Affected 
and Number  
of Companies

Mitigation and Remediation Actions Result Monitoring
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•	 Employment 
Conditions

•	 SCG’s employees 
in subsidiaries 
(297 companies)

•	 Define the Hybrid Workplace model and implement flexible working hours to 
ensure suitability across different job positions.

•	 Enhance employee benefits to be more inclusive, covering leave policies  
such as gender reassignment surgery leave, marriage leave (for all genders), 
religious leave (for all religions), caregiver leave, and bereavement leave.

•	 Promote an “Organization of Opportunities”, fostering an environment  
where employees can contribute to new business and innovation by developing 
an entrepreneurial mindset and growing alongside the company.

•	 Implement well-being programs covering four dimensions: physical, mental, 
financial, and social.

•	 Strengthen a culture of diversity, equity, and inclusion (DE&I) by encouraging 
employees to work together harmoniously through initiatives such as  
BE YOU Club, Diversity Inspiration Talks, and Happy Space activities.

•	 Improve workplace facilities to accommodate diverse employee needs,  
such as accessible restrooms, nursing rooms, muslim prayer rooms, rest areas,  
and free lunch provisions.

•	 4% of employee engagement 
rate based on the total number 
of employees.  

•	 Migrant Workers’ 
Rights  

•	 SCG’s employees 
in subsidiaries 
(297 companies)

•	 Facilitate knowledge and best practices sharing in migrant workers 
management among business units.

•	 Conduct communication and knowledge sharing by issuing notifications, 
regulations, and guidelines in migrant workers’ native languages  
and providing interpreters for clearer understanding.  

•	 Ensure no discrimination in employment, development, care,  
and retention of migrant workers, such as providing fair compensation  
and health check-ups.

•	 Establish skill development for migrant workers under the same standards 
and promote their career progression.

•	 Conduct assessments in compliance with ‘the Sedex Members Ethical 
Trade Audit (SEDEX)’ in four aspects: labor standards, health and safety, 
business ethics, and environment.

•	 6 subsidiary companies passed 
the audit. 

•	 Employment 
Conditions

•	 SCG’s Suppliers 
(9,506 companies)

•	 Conduct assessments of pilot contractors and suppliers on human rights 
to enhance execution and establish collaborative improvement plans.

•	 Conduct annual ESG Risk assessments for suppliers/contractors that 
include an assessment of human rights aspects.

•	 Provide supervision to oversee new and major suppliers/contractors  
to ensure their continuous commitment to complying with the Supplier 
Code of Conduct.

•	 Provide communication channels for receiving feedback and conduct 
assessments and follow-ups on improvement actions for suppliers/ 
contractors through the Supplier Portal platform.

•	 97% of suppliers/contractors with 
procurement spend demonstrated their 
commitment to complying with 
the SCG Supplier Code of Conduct.

•	 100% of suppliers/contractors with 
procurement spend exceeding  
one million baht underwent  
an Environmental, Social,  
and Governance (ESG Risk) assessment.

•	 5 pilot contractors and pilot suppliers 
underwent human rights assessments.

•	 Migrant Workers’ 
Rights

•	 SCG’s Suppliers 
(9,506 companies)

Scope
Other Human 
Rights Issues

People Affected 
and Number  
of Companies

Mitigation and Remediation Actions Result Monitoring

SCG continues to monitor the effectiveness of mitigation actions of other 
human rights issues which fall outside of the salient human rights issues.

Carry out the Human Rights due diligence process covering every 
activity of SCG’s business across the value chain, including suppliers 
and contractors, new investments, and mergers and partnership, 
through stakeholder engagement. Mitigation measures are established 
and continuously monitored to ensure their effectiveness, with remediation 
actions in place in case of violations. In 2024, salient human rights issues 
and mitigation actions are as follows.
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Supplier Governance 
and Enhance Towards 
Sustainability

Critical Suppliers

refer to manufacturers  
and distributors of products  
and services that are significant 
to SCG’s business  
operations, such as high  
purchasing volume,  
critical component,  
or non-substitutable products.

High Potential 
Sustainability (ESG) 
Risk Suppliers 
refer to manufacturers and 
distributors that are likely 
to cause negative impacts from 
their improper

operations in the social  
(e.g. human rights, employee  
and labor care), environment 
(e.g. waste management) 
and governance (e.g. legal  
compliance) aspects.

Ratio of Procurement Spend  
on Products and Services by  

Category in 2024

31%

General
Products 
and Services

Fuel and 
Raw Material

69%

Ratio of Procurement Spend  
on Products and Services by  

Group of Suppliers in 2024

12%

Critical 
Suppliers

General Suppliers

88%

75 Suppliers

Active s
uppliers 
in 2023  
9,212 
Suppliers

Ratio of Procurement Spend 
of High Potential Sustainability Risk 

Suppliers in 2024

Sustainability risk found 
relates to safety. Corrective 
actions have been monitored 
under the oversight of  
Sustainable Supplier 
Committee and Transportation 
Safety Committee.

High ESG Risk 
Suppliers

0 Suppliers

0%

Low ESG 
Risk Suppliers

100%

Tier 1 Suppliers
High Potential Sustainability (ESG) Risk Suppliers 
Critical Suppliers

Critical Non-Tier 1 Suppliers

High ESG
Risk

Critical

Critical 
Non-Tier 1
Suppliers

Supply

Tier 1 
Suppliers

Sustainability Risk Number Example of Development Plan 

Environmental Risk 19 Decarbonization Program: Conducting workshops for key  
suppliers involved in the production process, focusing on those 
with a significant impact on greenhouse gas emissions.

Human Rights Risk 5 Enhancing human rights due diligence processes for suppliers, 
with a focus on high-risk sectors such as labor-intensive  
industries.

Occupational Health and Safety 
Risk

80 Conducting training on safety standards and presenting 
safety awards to promote and enhance the efficiency and 
safety of suppliers’ operations.

Supplier Development Plan to Mitigate Sustainability Risks
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Strategy   Implementation   Measurement   2020   2021   2022   2023   2024   Target

•	 Select and  
	 assess suppliers  
	 with the capability  
	 for sustainable  
	 business.

•	 Launched SCG 
	 Supplier Code 
	 of Conduct in 2013  
	 and updated the latest  
	 version in 2022.
•	 Started supervising  
	 new and main suppliers  
	 to commit to comply  
	 SCG Supplier Code 
	 of  Conduct continuously  
	 since 2014.

�•	 Suppliers  
	 committed to  
	 comply with  
	 SCG Supplier  
	 Code of
	 Conduct.

�91% 
procurement  
spend

93%
procurement  
spend

94%
procurement  
spend

94%
procurement  
spend

97%
procurement  
spend

95% 
of the procurement 
spend comes  
from suppliers  
who commit to  
comply with SCG  
Supplier Code of  
Conduct by 2023.

Strategy   Implementation   Measurement   2020   2021   2022   2023   2024   Target

•	 Select and assess 		
	 suppliers with		
	 the capability  
	 for sustainable
	 business.

•	 Evaluate vendors  
	 in terms of quality,  
	 cost and delivery  
	 (QCD Supplier  
	 Evaluation).	
	

•	 Evaluate suppliers 
	 under Approved  
	 Vendor List (AVL)
	 with vendor 		
	 evaluation (QCD 
	 Supplier Evaluation).

100% 100% 100% 100% 100% 100% suppliers 
under Approved
Vendor List (AVL)
receive vendor
evaluation (QCD 	
Supplier Evaluation).

•	 Conduct risk  
	 assessment  
	 and supplier  
	 segmentation to  
	 formulate strategy 
	 and supplier  
	 development plan  
	 corresponding  
	 with the risk.

•	 Conduct a supplier  
	 assessment program  
	 and segmentation of  
	 critical suppliers with  
	 a systematic approach.

•	 Assess and classify 	
	 critical suppliers.

100% 
procurement  
spend

100%
procurement  
spend

100%
procurement  
spend

100%
procurement  
spend

100%
procurement  
spend

�•	 Conduct sustainability  
	 risk assessment and  
	 supplier segmentation  
	 since 2013.

•	 Assess sustainability
	 risks (ESG Risk).

100%
procurement  
spend

100%
procurement  
spend

100%
procurement  
spend

100%
procurement  
spend

100%
procurement  
spend

�100% supplier 
of procurement 
spend processed 
through the annual 
Environmental, 
Social, and 
Governance 
(ESG) assessment.

•	 Develop  
	 and enhance  
	 supplier’s  
	 capability 		
	 towards  
	 sustainability.

•	 Promote and audit 	
	 suppliers for registration 
	 in the Green  
	 Procurement List.
• Purchase products  
	 and services according 	
	 to the Green 
	 Procurement List. 
	 100%.

�•	 Green procurement
	 and products 
	 on the Green
	 Procurement List.

8,579
million baht

9,548
million baht

9,176
million baht

9,726
million baht

8,183
million baht

-

84
products

92
products

95
products

94
products

95
products

•	 Promote and support 	
	 suppliers to participate  
	 in the assessment 
	 of Green Industry (GI).(1)

•	 Suppliers achieve
	 the Green Industry
	 Level 2 or higher 		
	 certification.

458
suppliers

481
suppliers

752
suppliers

481
suppliers

515
suppliers

-

•	 Develop and  
	 enhance supplier’s  
	 capability
	 towards  
	 sustainability.

•	 Raise awareness 
	 and behavioral change 
	 to create safety culture.
•	 Use safety management
	 system to uplift  
	 contractors safety  
	 standard.
•	 Having contractors
	 informed and signed  
	 for Life Saving Rules  
	 in every access  
	 for work.

�•	 Operation  
	 contractors  
	 certified under  
	 Contractor Safety  
	 Management.

95% 85% 90% 89% 86% 100%
Operation 
contractors
certified under  
Contractor Safety  
Management  
every year from  
2012 onwards.

•	 Major carriers  
	 processed through  
	 Fleet Carriers
	 Standards  
	 assessment.

�100% 100% 100% 100% 100% 100% major 
carriers processed 
through Fleet 
Carriers Standards 
assessment.

�����•	 Lost Time Injury
	 Frequency Rate
	 (LTIFR) for  
	 contractors.	

0.216 
cases/ 
1,000,000 
Hours 
Worked

0.249(2)

cases/ 
1,000,000 
Hours 
Worked

0.276
cases/ 
1,000,000 
Hours 
Worked

0.231
cases/ 
1,000,000 
Hours 
Worked

0.205
cases/ 
1,000,000 
Hours 
Worked

�Reduce Lost Time 
Injury Frequency  
Rate of contractors  
and target for zero 
by 2024.
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(1)	 Green Industry: certification developed by the Ministry of Industry (Thailand) to encourage 
	 the industrial sector to operate a green business for sustainable development.
(2)	 1st year to incorporate performance from abroad operations 
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Subsidiaries included in Sustainability Report 2024* 
(Thailand)

Business/Company
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Thermal Electrical Dust SOx NOx GHG Water 
Withdrawal

Recycled 
Water BOD COD TSS

1 The Siam Cement Public Company Limited
	 SCG Cement and Green Solutions (CGS)

1 SCG Cement Co., Ltd.  

2 The Concrete Products and Aggregate Co., Ltd.     NR  NR NR NR   NR NR NR NR   
3 The Siam Cement (Kaeng Khoi) Co.,Ltd.            NR NR NR NR   
4 The Siam Cement (Ta Luang) Co., Ltd. (Ta Luang /Khao Wong)            NR NR NR NR   
5 The Siam Cement (Thung Song) Co., Ltd.            NR NR NR NR   
6 The Siam Cement (Lampang) Co., Ltd.            NR NR NR NR   
7 The Siam Refractory Industry Co., Ltd.  NR NR NR       NR NR NR NR NR   
8 Eco Plant Services Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR  

9 SCI Eco Services Co., Ltd.  NR NR NR NR NR NR  NR NR   NR NR NR NR   

10 Q Mix Supply Co., Ltd.    NR   NR NR NR NR  NR NR NR NR NR  
11 Silathai Sanguan (2540) Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR  
12 Silasanon Co., Ltd.    NR NR   NR NR NR NR  NR NR NR NR  

13 CPAC Construction Solution Co., Ltd.  

14 Green Conservation Solution Co., Ltd.  
	 SCG Smart Living and SCG Distribution and Retail (SL and D&R)

1 Cementhai Gypsum Co., Ltd.

2 MRC Roofing Co., Ltd.

3 The Siam Fibre-Cement Co., Ltd.  

4
Siam Fibre Cement Group Co., Ltd.  (Saraburi/Ta Luang/Thung Song/
Nongkae/Lumpang)        NR          

5
SCG Landscape Co., Ltd.  (Khonkaen/Thung Song/Ladkrabang/Lamphun/
Sriracha/Nongkae/Fence)  NR NR NR   NR NR NR   NR NR NR NR   

6 Siam Fiberglass Co., Ltd.            NR      

7
SCG Roofing Co., Ltd. (Saraburi/Saraburi Nuestile/Nakorn Prathom/Chonburi/
Nakorn Rajchasrima/Lamphun/Khonkaen/Nakorn Sri Thammaraj/Nongkae)        NR          

8 SCG Cement-Building Materials Company Limited  
9 SCG Distribution Co., Ltd.  

10 SCG International Corporation Co., Ltd.  
11 SCG Building and Living Care Consulting Co., Ltd.  
12 Nexter Living Co., Ltd.  
13 Nexter Digital and Solution Co., Ltd.  
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14 SCG Living and Housing Solution Co., Ltd.  
15 SCG Experience Co., Ltd.  
16 SCG Retail Holding Co., Ltd.

17 Saraburirat Co., Ltd.       NR NR NR   NR NR NR NR   
18 SCG Home Retail Co., Ltd.  
19 SUSUNN Smart Solution Co., Ltd.  
20 SCGT Automobile Co., Ltd.  

21
Quality Construction Products Public Company Limited (Bang Pa-In/ 
Nong Kae)           NR NR NR NR NR   

22 Q-Con Eastern Co., Ltd.        NR   NR NR NR NR NR   
23 Innovate AI Co., Ltd.

24 Panel World Co., Ltd.           NR NR NR NR NR NR  
25 SCG-Sekisui Sales Co., Ltd.  
26 Zifisense Asia Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR

27 SCG-Boonthavorn Holding Co., Ltd.

28 Thai Sunny Co., Ltd.

29 QCHANG TECHNOLOGY Company Limited
	 SCG Decor (SCGD)

1 SCG Decor Public Company Limited  
2 The Siam Sanitary Fittings Co., Ltd.            NR      
3 Siam Sanitary Ware Co., Ltd.  
4 Siam Sanitary Ware Industry Co., Ltd.        NR     NR NR NR   
5 Siam Sanitary Ware Industry (Nongkae) Co., Ltd.        NR     NR NR NR   
6 SCG Ceramics Public Company Limited  (HK plant/NK1 plant/NKIE plant)                  
7 Sosuco Ceramic Co., Ltd.             NR NR NR   

	 SCG Chemicals (SCGC)

1 SCG Chemicals Public Company Limited NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR  
2 Rayong Engineering & Plant Service Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR  
3 Protech Outsourcing Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR  
4 Repco Maintenance Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR  
5 Texplore Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR  
6 Vina SCG Chemicals Co., Ltd.

7 WTE Company Limited

8 SMH Co., Ltd.

9 Total Plant Service Co., Ltd.

10 Rayong Pipeline Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR  
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11 Kation Power Co., Ltd.

12 Flowlab & Service Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR  
13 SENFI Ventures Company Limited

14 Thai Polyethylene Co., Ltd.       NR NR NR         
15 RIL 1996 Co., Ltd. NR NR NR NR NR  NR NR NR  NR NR      
16 Thai Plastic and Chemicals Public Company Limited       NR NR          
17 TPC Paste Resin Co., Ltd.       NR NR   NR       
18 Nawaplastic Industries Co., Ltd. (Rayong/ Saraburi)       NR NR NR  NR       
19 Nawa Intertech Co., Ltd. NR      NR NR NR  NR NR NR NR NR   
20 SCG ICO Polymers Company Limited       NR NR NR    NR NR NR   
21 Map Ta Phut Tank Terminal Co., Ltd. NR NR NR NR   NR NR NR   NR NR NR NR   
22 Rayong Olefins Co., Ltd.                  
23 Map Ta Phut Olefins Co., Ltd.                  
24 Circular Plas Company Limited       NR NR          
25 Teamplas Chemical Company Limited

26 Teamplas Circular Solutions Company Limited

27 Teamplas R&D Company Limited
	 SCGP

1 SCG Packaging Public Company Limited  

2 SKIC International Co., Ltd.)

3 Siam Kraft Industry Co., Ltd. (Kanchanaburi, Ratchaburi)  NR NR NR              
4 Vexcel Pack Co., Ltd.  NR NR NR   NR NR NR   NR NR NR NR NR  
5 Precision Print Co., Ltd.  NR NR NR   NR NR NR   NR      
6 Invenique Co., Ltd.

7 SCGP Excellence Training Center Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR  
8 SCG Paper Energy Co., Ltd.  NR NR NR            NR  
9 SCGP Solutions Co., Ltd.

10 SCGP Rigid Plastics Co., Ltd.

11 International Healthcare Packaging Co., Ltd.

12 Thai Cane Paper Public Company Limited (Kanchanaburi, Prachinburi)                  

13
Thai Containers Group Co., Ltd. (Navanakorn, Ratchaburi, Samut Prakarn, 
Pathumthani,  Songkhla, Chonburi, Prachinburi, Saraburi, Kamphaeng Phet)   NR               

14 Thai Containers Khonkaen Co., Ltd.   NR         NR NR NR NR   
15 Thai Containers Rayong Co., Ltd.   NR         NR      
16 Orient Containers Co., Ltd. (Samutsakorn, Omnoi, Nakorn Pathom)   NR         NR      
17 Phoenix Pulp & Paper Public Company Limited   NR               
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18 Thai Paper Co., Ltd.             NR NR NR   
19 The Siam Forestry Co., Ltd.  NR NR NR   NR NR NR  NR NR NR NR NR NR  
20 Panas Nimit Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR

21 Thai Panason Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR

22 Thai Panadorn Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR

23 Thai Panaram Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR

24 Suanpa Rungsaris Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR

25 Siam Panawes Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR

26 Thai Panaboon Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR

27 Thai Wanabhum Co., Ltd. NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR

28 Prepack Thailand Co., Ltd. (Samutsakorn, Samut Songkhram, Rayong)            NR      

29 TC Flexible Packaging Co., Ltd.

30 SCGP-T Plastics Co., Ltd.

31 Tawana Container Co., Ltd.   NR         NR      
32 Conimex Co., Ltd.       NR NR NR   NR NR NR NR   
33 VEM (Thailand) Co., Ltd.

34 Packworks Co., Ltd.

35 Siam Nippon Industrial Paper Co., Ltd.

36 Sahagreen Forest Co., Ltd.

	 Others

1 Cementhai Holding Co., Ltd.

2 Cementhai Property (2001) Public Company Limited

3 Property Value Plus Co., Ltd.

4 SCG Accounting Services Co., Ltd.

5 SCG Legal Counsel Limited

6 CTO Management Co., Ltd.

7 SCG Cleanergy Co., Ltd.  
8 Jieng Cleanergy Co., Ltd.

9 T-Volt Co., Ltd.

10 NP Watt Co., Ltd.

11 CN Watt Co., Ltd.

12 BNN Energy Co., Ltd.

13 SCG Learning Excellence Co., Ltd.
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14 Add Ventures Capital International Co., Ltd.

15 A.I. Technology Co., Ltd.

16 Add Ventures Capital Co., Ltd.

17 SCG HR Solutions Co., Ltd.

18 Bangsue Industry Co., Ltd.

19 Cleanergy ABP Co., Ltd.

20 SCG Cleanergy Inter Holding Co.,Ltd.

21 Siam GNE Solar Energy Co., Ltd.

22 BIT Innovation Company Limited

23 SCG Marketplace Holding Company Limited

24 Nexter Ventures Co., Ltd.

25 Greenvolt Co., Ltd.

26 Mega Lux Co., Ltd.

27 SJ Sol Co., Ltd.

28 Gold Solar Co., Ltd.

29 Solar Rich Co., Ltd.

30 Sun AS Co., Ltd.

* List of subsidiaries company according to One Report 2024
Non Relevance (The data is not relevant or has no significance to the overall performance of SCG or is not included this year) 

  Office/Investment/Sales/Service where the collection of environmental, safety and occupational illness data is not necessary
  Greenfield (less than 3 years) or newly acquired companies (less than 4 years) is not required to incorporate data into SCG
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	 SCG Cement and Green Solutions (CGS)

1 Khammouane Cement Co., Ltd. Lao PDR  NR NR NR        NR NR NR NR NR  

2 PT SCG Pipe and Precast Indonesia Indonesia  NR NR NR       NR NR NR NR NR NR  

3 PT Semen Lebak Indonesia  NR NR NR   NR NR NR   NR NR NR NR   

4 PT SCG Readymix Indonesia Indonesia NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR

5 PT CPAC Surabaya Indonesia  NR NR NR NR NR NR NR NR NR  NR NR NR NR   

6 Vietnam Construction Materials Joint Stock Company Vietnam

7 Song Gianh Cement Joint Stock Company Vietnam  NR NR NR         NR NR NR   
8 Mien Trung Cement One Member Company Limited Vietnam  NR NR NR         NR NR NR   
9 Danang Cement One Member Company Limited Vietnam  NR NR NR   NR NR NR NR   NR NR NR NR  

10 Phu Yen Cosevco Cement Company Limited Vietnam  NR NR NR   NR NR NR NR   NR NR NR NR  
11 Buu Long Industry and Investment Joint Stock Company Vietnam  NR NR NR   NR NR NR NR  NR NR NR NR   
12 PT Semen Jawa Indonesia  NR NR NR         NR NR NR   
13 Mawlamyine Cement Limited Myanmar  NR NR NR         NR NR NR   
14 Kampot Cement Co., Ltd. Cambodia  NR NR NR         NR NR NR   
15 CPAC Cambodia Co., Ltd. Cambodia  NR NR NR   NR NR NR NR   NR NR NR   
16 SCG Myanmar Concrete and Aggregate Co., Ltd. Myanmar  NR NR NR   NR NR NR NR   NR NR NR   
17 PT Pion Quarry Nusantara Indonesia  NR NR NR   NR NR NR NR  NR NR NR NR NR  
18 PT Tambang Semen Sukabumi Indonesia  NR NR NR         NR NR NR   

19 Kampot Land Co., Ltd. Cambodia

	 SCG Smart Living and SCG Distribution and Retail (SL and D&R)

1 SCG International Middle East Trading L.L.C
United Arab 
Emirates  

2
SCG Cement-Building Materials Vietnam Limited Liability 
Company

Vietnam NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR

3 Cementhai Ceramics Philippines Holdings, Inc. Philippines  NR NR NR   NR NR NR NR   NR NR NR NR  

4 Cementhai Gypsum (Singapore) Pte. Ltd. Singapore

5 SCG Concrete Roof (Vietnam) Co., Ltd. Vietnam   NR NR    NR NR NR  NR NR NR NR   
6 SCG Concrete Roof (Cambodia) Co., Ltd. Cambodia   NR NR    NR NR   NR NR NR NR   
7 PT SCG Lightweight Concrete Indonesia Indonesia    NR              

8 SCG International Australia Pty. Ltd. Australia  
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9 SCG International China (Guangzhou) Co., Ltd. China  

10 SCG International Hong Kong Limited Hong Kong  

11 SCG International (Philippines) Corporation Philippines  

12 SCG International USA Inc. USA  

13 PT SCG International Indonesia Indonesia  

14 SCG International Laos Co., Ltd. Lao PDR  

15 SCG Marketing Philippines Inc. Philippines

16 SCG International Malaysia Sdn. Bhd. Malaysia  

17 SCG International (Cambodia) Co., Ltd. Cambodia  

18 SCG International India Private Limited India  

19 Unify Smart Tech Joint Stock Company Vietnam

20 Myanmar CBM Services Co., Ltd. Myanmar

21 SCG Home Vietnam Co.,Ltd Vietnam

22 Prime - Ngoi Viet Joint Stock Company Vietnam    NR              

23 PT Kokoh Inti Arebama Tbk. Indonesia

24 PT Surya Siam Keramik Indonesia NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR 

25 SCG-Boonthavorn (Cambodia) Co., Ltd. Cambodia  

26
SCG International Bangladesh 
Company Limited

Bangladesh  

27 Mingalar Motor Co., Ltd. Myanmar  

28 PT Siam-Indo Gypsum Industry Indonesia    NR         NR NR NR   
29 PT Siam-Indo Concrete Products Indonesia       NR NR NR NR  NR NR NR NR   

30 SCG Distribution and Retail (Cambodia) Co., Ltd. Cambodia

31 PT Living Platform Indonesia Indonesia

32 SCG International Corporation Vietnam Co., Ltd. Vietnam

33 SCG International Arabia Limited Saudi Arabia

34 PT Karya Makmur Kreasi Prima Indonesia

	 SCG Decor (SCGD)

1 SCG Ceramics – Ly Heng Chhay (Cambodia) Co., Ltd Cambodia

2 Prime Group Joint Stock Company Vietnam  

3
Prime Trading, Import and Export One Member Limited 
Liability Company

Vietnam  

4 Prime Pho Yen Joint Stock Company Vietnam                  
5 Prime - Yen Binh Joint Stock Company Vietnam                  
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6 Prime - Tien Phong Joint Stock Company Vietnam                  
7 Prime - Vinh Phuc Joint Stock Company Vietnam                  
8 Prime - Truong Xuan Joint Stock Company Vietnam  NR NR NR   NR NR NR   NR NR NR NR   
9 Prime Dai An Joint Stock Company Vietnam                  

10 PT KIA Keramik Mas Indonesia                  
11 PT Keramika Indonesia Assosiasi, Tbk. Indonesia  NR NR NR         NR NR NR   
12 Prime Dai Viet Joint Stock Company Vietnam                  
13 Prime Thien Phuc Joint Stock Company Vietnam NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR  
14 Prime Phong Dien Joint Stock Company Vietnam                  
15 Prime Dai Loc Joint Stock Company Vietnam                  
16 Mariwasa-Siam Ceramics, Inc. Philippines                  NR

17 Prime Hao Phu Joint Stock Company Vietnam                  NR

18 Prime Dai Quang Joint Stock Company Vietnam  NR NR NR              

19 V Ceramic Mekong Delta Limited Liability Company Vietnam

	 SCG Chemicals (SCGC)

1 Recycling Holding Volendam B.V. The Netherlands

2 Kras Investments B.V. The Netherlands

3 Krasgroup Vastgoed B.V. The Netherlands

4 Kras Belgium B.V. Belgium

5 Kras Asia Ltd. Hongkong

6 Kras Gemert B.V. The Netherlands

7 Kras Hoek van Holland B.V. The Netherlands

8 Kras Polymers B.V. The Netherlands

9 Kras Recycling B.V. The Netherlands

10
Sirplaste - Sociedade Industrial de Recuperados de 
Plástico, S.A.

Portugal

11 REPCO NEX (Vietnam) Company Limited Vietnam NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR

12 Long Son Petrochemicals Co., Ltd. Vietnam

13 Norner AS Norway

14 Norner Research AS Norway

15 PT TPC Indo Plastic and Chemicals Indonesia                  
16 Chemtech Co., Ltd. Vietnam     NR  NR NR NR  NR   NR NR NR  

17 Xplore S.R.L. Italy

18 SENFI UK Limited UK
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19 Grand Nawaplastic Myanmar Co., Ltd. Myanmar

20 Viet-Thai Plastchem Co., Ltd. Vietnam

21 TPC Vina Plastic and Chemical Corporation Ltd. Vietnam

22 Nawaplastic (Cambodia) Co., Ltd. Cambodia

23 Binh Minh Plastics Joint Stock Company Vietnam

24 North Binh Minh Plastics Limited Company Vietnam

25 PT Berjaya Nawaplastic Indonesia Indonesia

26 SCG Chemicals Trading Singapore Pte.Ltd. Singapore

27 SCG Chemicals (Singapore) Pte. Ltd. Singapore

28 Tuban Petrochemicals Pte. Ltd. Singapore NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR NR

29 Hexagon International, Inc. USA

30 SENFI Norway AS Norway

31 SCGN AS Norway

32 SENFI Swiss GmbH Switzerland                  
33 PT Nusantara Polymer Solutions Indonesia     NR  NR NR NR  NR   NR NR NR  

34 REKS LLC Kosovo

35 Teamplus Chemical Japan Company Limited Japan

	 SCGP

1 Jordan Trading Inc. USA

2 Peute Recycling B.V. The Netherlands

3 Peute Papierrecycling B.V. The Netherlands

4 Peute Plasticrecycling B.V. The Netherlands

5 Peute Recycling International B.V. The Netherlands

6 Peute Portugal, Unipessoal Lda Portugal

7 Peute Recycling Spain S.L. Spain

8 Peute Investments B.V. The Netherlands

9 Infiniplast B.V. The Netherlands

10 Go-Pak UK Limited United Kingdom 

11 Go-Pak Vietnam Limited Vietnam  

12 Go-Pak Paper Products Vietnam Co., Ltd. Vietnam  

13 SCGP Solutions (Singapore) Pte. Ltd. Singapore
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14 SCGP Rigid Packaging Solutions Pte. Ltd. Singapore

15 Deltalab Global, S.L. Spain

16 Deltalab, S.L. Spain

17 Keylab, S.L.U. Spain  NR NR NR NR  NR NR NR  NR NR NR NR NR NR  

18 Nirco, S.L. Spain

19 Envases Farmaceuticos, S.A. Spain  

20 Equilabo Scientific, S.L.U. Spain

21 United Pulp and Paper Co., Inc. Philippines    NR            NR  
22 Vina Kraft Paper Co., Ltd. Vietnam   NR NR              
23 Vina Corrugated Packaging Company Limited Vietnam   NR   NR NR NR        NR  
24 PT Indoris Printingdo Indonesia   NR        NR       

25 Peute UK Limited United Kingdom

26 PT Indocorr Packaging Cikarang Indonesia   NR         NR      

27 Duy Tan Plastics Manufacturing Corporation Vietnam  

28 Duy Tan Long An Co., Ltd. Vietnam  

29 Duy Tan Precision Mold Co., Ltd. Vietnam  

30 Duy Tan Binh Duong Plastics Co., Ltd. Vietnam  

31 Mata Plastic Co., Ltd. Vietnam  

32 TCG Solutions Pte. Ltd. Singapore

33 Interpress Printers Sendirian Berhad Malaysia   NR    NR NR NR   NR NR NR NR   
34 PT Primacorr Mandiri Indonesia   NR         NR      

35 Bien Hoa Packaging Joint Stock Company Vietnam  

36 PT Fajar Surya Wisesa Tbk. Indonesia                  
37 PT Dayasa Aria Prima Indonesia            NR      

38 PT Indonesia Dirtajaya Aneka Industri Box Indonesia  

39 PT Bahana Buana Box Indonesia  

40 PT Rapipack Asritama Indonesia  

41 Tin Thanh Packing Joint Stock Company Vietnam            NR      

42 Law Print & Packaging Management Limited (UK) United Kingdom

43 Law Print & Packaging Management Limited (IE) Ireland

44 Bicappa Lab S.r.L. Italy
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45 Starprint Vietnam JSC Vietnam       NR NR NR       

46 P&S Holding Corporation Philippines

47 Re Ose SAS France

	 Others

1 Cementhai Captive Insurance Pte. Ltd. Singapore

2 SCG Vietnam Co., Ltd. Vietnam

3 PT SCG Indonesia Indonesia

4 PT SCG Cleanergy Indonesia Indonesia

5 SCG Cleanergy Philippines Corporation Philippines

* List of subsidiaries company according to One Report 2024
Non Relevance (The data is not relevant or has no significance to the overall performance of SCG or is not included this year) 

  Office/Investment/Sales/Service where the collection of environmental, safety and occupational illness data is not necessary
  Greenfield (less than 3 years) or newly acquired companies (less than 4 years) is not required to incorporate data into SCG
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SGS (THAILAND) LIMITED’S REPORT ON SUSTAINABILITY ACTIVITIES IN THE SIAM CEMENT PUBLIC COMPANY LIMITED’S FOR 2024 
 
NATURE OF THE ASSURANCE/VERIFICATION 
SGS (Thailand) Limited (hereinafter referred to as SGS) was commissioned by The Siam Cement Public Company Limited (hereinafter referred to as SCG) to conduct an independent 
assurance of SCG Sustainability Report 2024 and the Sustainability Report webpage (hereinafter referred to as the Sustainability Report) the year ended December 31, 2024 in accordance 
with the reporting criteria. 
 
INTENDED USERS OF THIS ASSURANCE STATEMENT 
This Assurance Statement is provided with the intention of informing all SCG’s Stakeholders.  
 
RESPONSIBILITIES 
The information in the Report and its presentation are the responsibility of the directors or governing body (as applicable) and the management of SCG. SGS has not been involved in the 
preparation of any of the material included in the Report. Our responsibility is to express an opinion on the text, data, graphs and statements within the scope of verification with the intention to 
inform all SCG’s stakeholders. 
 
ASSURANCE STANDARDS, TYPE AND LEVEL OF ASSURANCE 
The SGS ESG & Sustainability Report Assurance protocols used to conduct assurance are based upon internationally recognised assurance guidance and standards. Assurance has been 
conducted at a limited level of level of scrutiny. 
The assurance of this report has been conducted according to the following Assurance Standards: 

• ISAE 3000, Assurance Engagements other than Audits or Reviews of Historical Financial Information 
• ISAE 3410, Assurance Engagements on Greenhouse Gas Statements 

 
SCOPE OF ASSURANCE AND REPORTING CRITERIA 
The scope of the assurance included evaluation of quality, accuracy and reliability of specified performance information as detailed below and evaluation of adherence to the following reporting 
criteria: 

• GRI Standards 2021 (in Accordance with) 
• WBCSD/WRI Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standard 
• GCCA Sustainability Framework Guidelines February 2022 
• Sustainability Accounting Standards Board (SASB) 

 
 
 

ASSURANCE STATEMENT 
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SPECIFIED PERFORMANCE INFORMATION AND DISCLOSURES INCLUDED IN SCOPE 
SCG’s Sustainability Report are adequately in line with the Sustainability Reporting Standard and fulfills all the required content and quality criteria for the identified aspects listed as below; 

a) Environmental dimension performance indicators expressed numerically or in descriptive text 
o Energy consumption (petajoules) 
o Greenhouse gas emissions scope 1 & 2 & 3 (tons CO2 equivalent) 
o Water withdrawal (million cubic meters) and recycled water (million cubic meters) 
o Water discharge (million cubic meters) 
o Water discharge by quality (BOD, COD and TSS (tons)) 
o Oxides of Nitrogen (NOx), Oxides of Sulfur (SOx), dust and other significant air emissions data including VOCs and Mercury (tons) 
o Production and raw materials (thousand tons) 
o Total weight of waste by type and disposal method (tons) 
o Waste management (waste generated, waste diverted from disposal, waste directed to disposal) (tons) 

b) Social dimension performance indicators or in descriptive text 
o Number and rate of fatality work-related injury, high-consequence work-related injury, lost time injury, recordable work-related injury and number of hours worked 
o Number of fatality work-related occupational illness & disease and occupational illness & disease frequency rate and number of hours worked 
o Number and rate of Process Safety Events Tier 1 
o Ratio of the basic salary and remuneration of women to men and gender pay gap 

c) Governance dimension performance indicators or in 
o Business ethics assessment 
o Double materiality assessment  
o Number of Tier-1 supplier, significant supplier in Tier-1, spend on significant supplier in Tier-1 and significant supplier in non Tier-1 
o Number of supplier assessed assessment, significant supplier assessed and supplier assessed with substantial actual/potential negative impact 
o Number of suppliers in corrective action plan implementation and supplier assessed with substantial actual/potential negative impact supported in corrective action plan 

implementation 
 
ASSURANCE METHODOLOGY 
SGS’s assurance engagements are carried out in accordance with assurance procedure. 
The assurance comprised a combination of  

• SCG’s Management interviews, including the Sustainable Development team with responsibility for performance in the areas within scope 
• Interview with data owners &/or managers responsible for internal data collection and reporting databases 
• Document review of relevant systems, policies, and procedures where available 
• Understanding, analysing and sample testing the key data collection, aggregation, validation and reporting systems, processes, procedures, and controls 
• Sampling evidence to confirm the reliability of the selected reporting standards, selected 8 Sites of 5 business units for onsite visit as below: 

o 2 Sites of SCG Cement and Green Solutions including, The Siam Cement Co., Ltd. (Khao Wong) and Khammouane Cement Co., Ltd. 
o 2 sites of SCGP including, Thai Paper Co., Ltd. (Pulp Production-Wangsala) and VINA Corrugated Packaging Company Limited 
o 2 sites of SCG Chemicals (SCGC) including, Rayong Olefins Co., Ltd and PT TPC Indo Plastic and Chemicals   
o 1 site of SCG Decor (SCGD), SOSUCO Ceramic Co., Ltd 
o 1 site of SCG Smart Living, Quality Construction Products Public Company Limited (Bang Pa-In) 
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The procedures performed in a limited assurance engagement vary in nature and timing from, and are less in extent than for, a reasonable assurance engagement. Consequently, the level of 
assurance obtained in a limited assurance engagement is substantially lower than the assurance that would have been obtained had a reasonable assurance engagement been performed. 
 
LIMITATIONS AND MITIGATION 
Financial data drawn directly from independently audited financial accounts has not been checked back to source as part of this assurance process. Note here any other specific limitations for 
the assurance engagement and actions taken to mitigate those limitation. Some statements and data within the scope were not assured due to lack of accessible records during the timescale 
allowed for assurance, and these are clearly marked throughout the Report. 
 
STATEMENT OF INDEPENDENCE AND COMPETENCE 
The SGS Group of companies is the world leader in inspection, testing and verification, operating in more than 140 countries and providing services including management systems and service 
certification; quality, environmental, social and ethical auditing and training; environmental, social and sustainability report assurance. SGS affirm our independence from SCG, being free from 
bias and conflicts of interest with the organisation, its subsidiaries and stakeholders. 
The assurance team was assembled based on their knowledge, experience and qualifications for this assignment, and comprised auditors registered with ISO 9001, ISO 14001, ISO 45001, 
ISO 50001, ISO 14064-1, ISO 14067, ISO 26000, WFP, SA 8000 and experience on the SRA Assurance service provisions. 
 
ASSURANCE/VERIFICATION OPINION 
On the basis of the methodology described and the verification work performed, we are satisfied that the specified performance information included in the scope of assurance is accurate, 
reliable, has been fairly stated and has been prepared, in all material respects, in accordance with the reporting criteria. For future reporting, more descriptions of SCG and subsidiaries’ 
involvement with reconsidering data collection tool and establish mechanism for internal audit on the data performance and should maintain the system in place. 
We believe that the organisation has chosen an appropriate level of assurance for this stage in their reporting. 
 
Signed: 
For and on behalf of SGS (Thailand) Limited 
 
 
 
Montree Tangtermsirikul 
General Manager 
238 TRR Tower, 19th-21st Floor, Naradhiwas Rajanagarindra Road, Chong Nonsi, Yannawa, Bangkok 10120, Thailand 
21 February 2025 
WWW.SGS.COM 
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GRI Content Index

GRI STANDARD/  
OTHER SOURCE DISCLOSURE LOCATION

OMISSION
ASSURANCE

REQUIREMENT(S) 
OMITTED

REASON EXPLANATION

General disclosures
GRI 2: General 
Disclosures 2021

2-1 Organizational details SR 05-06
2-2 Entities included in the organization’s sustainability reporting SR 86-91
2-3 Reporting period, frequency and contact point SR 68-70
2-4 Restatements of information SR 68-70
2-5 External assurance SR 92-94
2-6 Activities, value chain and other business relationships SR 26
2-7 Employees SR 05-06, 79-81
2-8 Workers who are not employees a, b, c Confidentiality 

constraints
This information is for 
internal use.

2-9 Governance structure and composition SR 18-21
2-10 Nomination and selection of the highest 
governance body

AR 229-231

2-11 Chair of the highest governance body AR 249
2-12 Role of the highest governance body in overseeing 
the management of impacts

AR 250-253

2-13 Delegation of responsibility for managing impacts AR 253
2-14 Role of the highest governance body 
in sustainability reporting

SR 20-21

2-15 Conflicts of interest AR 252-253, 285-286
2-16 Communication of critical concerns AR 252-253, 285-286
2-17 Collective knowledge of the highest governance body AR 233-236
2-18 Evaluation of the performance of the highest 
governance body

AR 231-232

2-19 Remuneration policies https://www.scgsustain-
ability.com/en/corporate- 
governance/ 

2-20 Process to determine remuneration https://www.scgsustain-
ability.com/en/corporate- 
governance/ 

2-21 Annual total compensation ratio a, b, c Confidentiality 
constraints

This information is for 
internal use.

2-22 Statement on sustainable development strategy SR 04
2-23 Policy commitments SR 07
2-24 Embedding policy commitments SR 18-21
2-25 Processes to remediate negative impacts SR 30-33
2-26 Mechanisms for seeking advice and raising 
concerns

SR 30-33

2-27 Compliance with laws and regulations SR 07, 76
2-28 Membership associations SR 15-16
2-29 Approach to stakeholder engagement SR 30-33
2-30 Collective bargaining agreements SR 79

Material topics
GRI 3: Material 
Topics 2021

3-1 Process to determine material topics SR 35-41
3-2 List of material topics SR 35-41

GRI STANDARD/  
OTHER SOURCE DISCLOSURE LOCATION

OMISSION
ASSURANCE

REQUIREMENT(S) 
OMITTED

REASON EXPLANATION

Economic performance
GRI 3: Material 
Topics 2021

3-3 Management of material topics AR 21, SR 71

GRI 201: Eco-
nomic 
Performance 
2016 

201-1 Direct economic value generated and distributed AR 21, SR 71
201-2 Financial implications and other risks and opportunities 
due to climate change

Climate Report; 
https://file.scgsustainability.com/ 
wp-content/uploads/2024/ 
09/13172859/SCG-Climate- 
Report-2024.pdf 

201-3 Defined benefit plan obligations and other retirement 
plans

a, b, c, d, e Confidentiality 
constraints

This information is 
for internal use.

201-4 Financial assistance received from government SR 71
Market presence
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR  62-63, 79-81

GRI 202: Market 
Presence 2016

202-1 Ratios of standard entry level wage by gender 
compared to local minimum wage

SR 79-81

202-2 Proportion of senior management hired from  
the local community

SR 79-81

Indirect economic impacts
GRI 3: Material 
Topics 2021

3-3 Management of material topics 

GRI 203: Indirect 
Economic Im-
pacts 2016

203-1 Infrastructure investments and services supported a, b, c Information  
unavailable/ 
incomplete

This information 
has been included 
in community 
investment.

203-2 Significant indirect economic impacts a, b Information  
unavailable/ 
incomplete

Impact valuation  
has been conducted 
by project base 
such as Sharing the 
Dream, Learn to 
Earnt, The Power 
of Community, Skills 
Development 
School, and Q-CHANG.

Procurement practices
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 64, 85

GRI 204: 
Procurement 
Practices 2016

204-1 Proportion of spending on local suppliers SR 85

Anti-corruption
GRI 3: Material 
Topics 2021

3-3 Management of material topics AR 281-291

GRI 205: 
Anti-corruption 
2016

205-1 Operations assessed for risks related to corruption AR 281-291
205-2 Communication and training about anti-corruption 
policies and procedures

AR 281-291

205-3 Confirmed incidents of corruption and actions taken AR 281-291
Anti-competitive behavior
GRI 3: Material 
Topics 2021

3-3 Management of material topics AR 281-291

GRI 206:  
Anti-competitive 
Behavior 2016

206-1 Legal actions for anti-competitive behavior, anti-trust, 
and monopoly practices 

AR 281-291
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GRI STANDARD/  
OTHER SOURCE DISCLOSURE LOCATION

OMISSION
ASSUR-
ANCEREQUIREMENT(S) 

OMITTED
REASON EXPLANATION

Labor/management relations
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 41, 47-48, 62-63, 83

GRI 402: Labor/
Management 
Relations 2016

402-1 Minimum notice periods regarding operational changes a, b Information 
unavailable/
incomplete

Under Labor  
Protection Act as  
minimum.

Occupational health and safety
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 41, 46, 83

GRI 403: 
Occupational 
Health 
and Safety 
2018

403-1 Occupational health and safety 
management system

AR 121-122, SR 41, 46, 83

403-2 Hazard identification, risk assessment, 
and incident investigation

AR 121-122, SR 41, 46

403-3 Occupational health services AR 121-122, SR 41, 46
403-4 Worker participation, consultation, 
and communication on occupational health and safety

AR 121-122, SR 41, 46

403-5 Worker training on occupational health and safety AR 121-122, SR 41, 46
403-6 Promotion of worker health AR 121-122, SR 41, 46
403-7 Prevention and mitigation of occupational health  
and safety impacts directly linked by business relationships

AR 121-122, SR 41, 46

403-8 Workers covered by an occupational health and safety 
management system

AR 176-206

403-9 Work-related injuries SR 77-78, 82 Yes
403-10 Work-related ill health SR 77-78, 82 Yes

GRI STANDARD/  
OTHER SOURCE DISCLOSURE LOCATION

OMISSION
ASSUR-
ANCEREQUIREMENT(S) 

OMITTED
REASON EXPLANATION

Training and education
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 41, 48, 62-63

GRI 404: Training 
and Education 
2016

404-1 Average hours of training per year per employee AR 271-273, SR 80
404-2 Programs for upgrading employee skills and transition 
assistance programs

AR 271-273, SR 48, 62-63, 79-80

404-3 Percentage of employees receiving regular  
performance and career development reviews

SR 63

Diversity and equal opportunity
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 41, 47-48, 62-63, 83

GRI 405:  
Diversity 
and Equal 
Opportunity 
2016

405-1 Diversity of governance bodies and employees AR 260-262, SR 22, 79
405-2 Ratio of basic salary and remuneration of women 
to men

SR 79 Yes

Non-discrimination
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 41, 47-48, 62-63, 83

GRI 406: 
Non- 
discrimination 
2016

406-1 Incidents of discrimination and corrective 
actions taken 

AR 123, 149, 270 SR 7, 47

Freedom of association and collective bargaining
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 41, 47-48, 62-63, 83

GRI 407:  
Freedom of  
Association  
and Collective 
Bargaining 2016

407-1 Operations and suppliers in which the right to 
freedom of association and collective bargaining may be 
at risk

SR 7, 47-48, 80

Child labor
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 41, 47-48, 83

GRI 408: Child 
Labor 2016

408-1 Operations and suppliers at significant risk for 
incidents of child labor

SR 7, 47-48, 80

Forced or compulsory labor
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 41, 47-48, 83

GRI 409: Forced 
or Compulsory 
Labor 2016

409-1 Operations and suppliers at significant risk 
for incidents of forced or compulsory labor

SR 7, 47-48, 80

Security practices
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 41, 47

GRI 410: 
Security 
Practices 2016

410-1 Security personnel trained in human rights policies or 
procedures

AR 247, SR 83

Rights of indigenous peoples
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 41, 47, 83

GRI 411: Rights 
of Indigenous 
Peoples 2016

411-1 Incidents of violations involving rights 
of indigenous peoples

SR 7, 47
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GRI STANDARD/  
OTHER SOURCE DISCLOSURE LOCATION

OMISSION
ASSUR-
ANCEREQUIREMENT(S) 

OMITTED
REASON EXPLANATION

Local communities
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 33, 41, 48, 65-66

GRI 413: Local 
Communities 
2016

413-1 Operations with local community engagement, impact 
assessments, and development programs

SR 48, 65-66, 80
Yes

413-2 Operations with significant actual and potential 
negative impacts on local communities

SR 65-66, 80

Supplier social assessment
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 41, 47, 64, 84-85

GRI 414: Supplier 
Social Assess-
ment 2016

414-1 New suppliers that were screened using social 
criteria

AR 123
SR 85
https://www.scgsustainability.
com/en/sustainable-value-to-
wards-suppliers-en/

414-2 Negative social impacts in the supply chain 
and actions taken

SR 47, 64, 84-85

Public policy
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 71

GRI 415: Public 
Policy 2016

415-1 Political contributions SR 71

Customer health and safety
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 32, 40

GRI 416: 
Customer Health 
and Safety 2016

416-1 Assessment of the health and safety impacts of 
product and service categories

AR 121-122

416-2 Incidents of non-compliance concerning the health and 
safety impacts of products and services

SR 77

Marketing and labeling
GRI 3: Material 
Topics 2021

3-3 Management of material topics SR 41, 47

GRI 417: 
Marketing and 
Labeling 2016

417-1 Requirements for product and service information and 
labeling

SR 40,43

417-2 Incidents of non-compliance concerning product 
and service information and labeling

SR 77

417-3 Incidents of non-compliance concerning marketing 
communications

SR 77

Customer privacy
GRI 3: Material 
Topics 2021

3-3 Management of material topics AR 136

GRI 418: 
Customer Privacy 
2016

418-1 Substantiated complaints concerning breaches of cus-
tomer privacy and losses of customer data

AR 232
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Task Force on Climate-related 
Financial Disclosures (TCFD)

Recommendations
Disclose

AR SR

Disclose the organization’s governance around climate-related risks and opportunities.

a) Describe the board’s oversight of climate-related risks and opportunities.
114-115, 
248-253

18-21b) Describe management’s role in assessing and managing climate-related risks  
    and opportunities.

Disclose the actual and potential impacts of climate-related risks and opportunities on the organization’s businesses,  
strategy, and financial planning where such information is material.

a) Describe the climate-related risks and opportunities the organization has identified  
    over the short, medium, and long term.

133-136, 
137-138

29,40,43,
50-54

b) Describe the impact of climate-related risks and opportunities on the organization’s   
    businesses, strategy, and financial planning.

c) Describe the resilience of the organization’s strategy, taking into consideration different  
    climate-related scenarios, including a 2๐C or lower scenario.

Disclose how the organization identifies, assesses, and manages climate-related risks.

a) Describe the organization’s processes for identifying and assessing climate-related risks.

116-118
27-29,
35-36

b) Describe the organization’s processes for managing climate related risks.

c) Describe how processes for identifying, assessing, and managing climate-related risks  
    are integrated into the organization’s overall risk management.

Disclose the metrics and targets used to assess and manage relevant climate-related risks and opportunities  
where such information is material.

a) Disclose the metrics used by the organization to assess climate-related risks and 
    opportunities in line with its strategy and risk management process.

7, 26, 43, 
50-54, 72,

73, 85

b) Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 greenhouse gas (GHG) 
    emissions, and the related risks. 146-149,

c) Describe the targets used by the organization to manage climate-related risks and 
    opportunities and performance against targets.

GOVERNANCE

STRATEGY

RISK MANAGEMENT

METRICS
and TARGETS

AR = One Report
SR = Sustainability Report

Sustainability Accounting Standards Board
Response (SASB)

*Represents group level only

Activity Metrics Production by major product line Quantitative Metric tons (t) EM-CM-000.A
RT-CH-000.A
RT-CP-000.A

P.72

Greenhouse Gas 
Emissions

Gross global Scope 1 emissions, percentage covered 
under emissions-limiting regulations

Quantitative Metric tons (t) CO2-e, 
Percentage (%)

EM-CM-110a.1
RT-CH-110a.1
RT-CP-110a.1

P.72

Discussion of long-term and short-term strategy or 
plan to manage Scope 1 emissions, emissions reduc-
tion targets, and an analysis of performance against 
those targets

Discussion  
and Analysis

n/a EM-CM-110a.2
RT-CH-110a.2
RT-CP-110a.2

P.40,
43, 50-54

Air Quality Air emissions of the following pollutants: (1) NOx  
(excluding N2O), (2) SOx, (3) particulate matter 
(PM10),  
(4) dioxins/furans, (5) volatile organic compounds 
(VOCs),  
(6) polycyclic aromatic hydrocarbons (PAHs),  
and (7) heavy metals

Quantitative Metric tons (t) EM-CM-120a.1
RT-CH-120a.1
RT-CP-120a.1

(1) (2) (3) P.75 
(4) (5) (6) (7) P.82

Energy  
Management

(1) Total energy consumed, (2) percentage grid 
electricity, (3) percentage alternative, (4) percentage 
renewable*

Quantitative Gigajoules (GJ), 
Percentage (%)

EM-CM-130a.1
RT-CH-130a.1
RT-CP-130a.1

(1) (2) (3) (4) 
P.73

Water Manage-
ment

(1) Total fresh water withdrawn, (2) percentage 
recycled*,  
(3) percentage in regions with High or Extremely  
High Baseline Water Stress

Quantitative Thousand cubic  
meters (m3),  
Percentage (%)

EM-CM-140a.1
RT-CH-140a.1
RT-CP-140a.1

(1) (2) (3) 
P.74

Number of incidents of non-compliance associated 
with water quality permits, standards, and regula-
tions

Quantitative Number RT-CH-140a.2
RT-CP-140a.3

P.76

Description of water management risks and discus-
sion of strategies and practices to mitigate those 
risks

Discussion 
and Analysis

n/a RT-CH-140a.3
RT-CP-140a.2

P.29, 45

Waste  
Management

Amount of waste generated, percentage hazardous,  
percentage recycled*

Quantitative Metric tons (t),  
Percentage (%)

EM-CM-150a.1
RT-CH-150a.1
RT-CP-150a.1

P.75

TOPIC METRIC CATEGORY UNIT OF MEASURE CODE RESPONSE/ 
REFERENCE
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Community  
Relations

Discussion of engagement processes to manage risks  
and opportunities associated with community  
interests**

Discussion  
and Analysis

n/a RT-CH-210a.1 P.33

Workforce Health  
& Safety

1) Total recordable incident rate (TRIR)* and (2)  
fatality rate* for (a) direct employees and (b) con-
tract employees

Quantitative Rate RT-CH-320a.1 P.77-78
Safety KPIs are 

disclosed in  
accordance with 

GRI

Description of efforts to assess, monitor, and reduce  
exposure of employees and contract workers to  
long-term (chronic) health risks

Discussion  
and Analysis

n/a RT-CH-320a.2 P.29, 31

Product Design  
for Use-phase  
Efficiency

Revenue from products designed for use-phase 
resource efficiency

Quantitative Reporting currency RT-CH-410a.1 P.71

Safety &  
Environmental  
Stewardship of  
Chemicals

(1) Percentage of products that contain Globally  
Harmonized System of Classification and Labeling  
of Chemicals (GHS) Category 1 and 2 Health  
and Environmental Hazardous Substances,  
(2) percentage of such products that have undergone  
a hazard assessment

Quantitative Percentage (%)  
by revenue,  
Percentage (%)

RT-CH-410b.1 (1) P.77
(2) P.77

Discussion of strategy to (1) manage chemicals of  
concern and (2) develop alternatives with reduced 
human and/or environmental impact

Discussion  
and Analysis

n/a Community 
Relations

RT-CH-410b.2 P.43

Genetically  
Modified  
Organisms

Percentage of products by revenue that contain  
genetically modified organisms (GMOs)

Quantitative Percentage (%)  
by revenue

RT-CH-410c.1 Not Applicable

Management of 
the  
Legal & Regu-
latory  
Environment

Discussion of corporate positions related to  
government regulations and/or policy proposals 
that address environmental and social factors  
affecting the industry

Discussion  
and Analysis

n/a RT-CH-530a.1 Annual Report 
2024,
P.130

Operational 
Safety,  
Emergency  
Preparedness &  
Response

Process Safety Incidents Count (PSIC), Process Safety  
Total Incident Rate (PSTIR), and Process Safety  
Incident Severity Rate (PSISR)

Quantitative Number, Rate RT-CH-540a.1 P.77

Number of transport incidents* Quantitative Number RT-CH-540a.2 P.77

TOPIC METRIC CATEGORY UNIT OF MEASURE CODE RESPONSE/ 
REFERENCE

CHEMICALS Specific

*Represents group level only
**Applies the same practice as SCG

CONSTRUCTION MATERIALS Specific

Biodiversity  
Impacts

Description of environmental management policies  
and practices for active sites

Discussion  
and Analysis

n/a EM-CM-160a.1 P.56-57

Terrestrial acreage disturbed, percentage of impacted 
area restored

Quantitative Acres (ac),  
Percentage (%)

EM-CM-160a.2 3,522 ac, 8.8%

Workforce Health  
& Safety

(1) Total recordable incident rate (TRIR)* and 
(2) near miss frequency rate (NMFR)* 
for (a) fulltime employees and  
(b) contract employees

Quantitative Rate EM-CM-320a.1 P.77 
Safety KPIs are 

disclosed in  
accordance with 
GRI and GCCA.

Number of reported cases of silicosis Quantitative Number EM-CM-320a.2 P.77

Product Innova-
tion

Percentage of products that qualify for credits in  
sustainable building design and construction certifi-
cations

Quantitative Percentage (%) by  
annual sales revenue

EM-CM-410a.1 P.71

Total addressable market and share of market for  
products that reduce energy, water, and/or material  
impacts during usage and/or production

Quantitative Reporting currency, 
Percentage (%)

EM-CM-410a.2 P.71

Pricing Integrity 
& Transparency

Total amount of monetary losses as a result of  
legal proceedings associated with cartel activities,  
price fixing, and anti-trust activities

Quantitative Reporting currency EM-CM-520a.1 No case found 
in 2024

TOPIC METRIC CATEGORY UNIT OF MEASURE CODE RESPONSE/ 
REFERENCE
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Activity Matric Percentage of production as: (1) paper/wood,  
(2) glass, (3) metal, and (4) plastic

Quantitative Percentage (%)  
by revenue

RT-CP-000.B (1) 81.7%
(4) 12.5%

Number of employees Quantitative Number RT-CP-000.C P.6

Product Lifecycle 
Management

Percentage of raw materials from: (1) recycled 
content,  
(2) renewable resources, and (3) renewable and  
recycled content

Quantitative Percentage (%)  
by weight

RT-CP-410a.1 (3) 98.1%

Revenue from products that are reusable, recyclable,  
and/or compostable

Quantitative Reporting currency RT-CP-410a.2 78,683 MB 
(Green Choice)

Discussion of strategies to reduce the environmental  
impact of packaging throughout its lifecycle

Discussion and 
Analysis

n/a RT-CP-410a.3 SCGP Sustainability 
Report 2024

P.37-38, 64-65

Product Safety Number of recalls issued, total units recalled Quantitative Number RT-CP-250a.1 Zero recall

Discussion of process to identify and manage emerg-
ing materials and chemicals of concern

Discussion and 
Analysis

n/a RT-CP-250a.2 SCGP Sustainability 
Report 2024

P.64-65

Supply Chain  
Management

Total wood fiber procured, percentage from 
certified sources

Quantitative Metric tons (t),  
Percentage (%)

RT-CP-430a.1 2.5 MT,
100% of FSCTM-CW/
COC : FSC-C133879

Total aluminum purchased, percentage from
certified sources

Quantitative Metric tons (t) CO2-e, 
Percentage (%)

RT-CP-430a.2 Not Applicable

TOPIC METRIC CATEGORY UNIT OF MEASURE CODE RESPONSE/ 
REFERENCE

CONTAINERS & PACKAGING Specific
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